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Editor’s Notes
Pages From The Past
One of the most enjoyable experiences during 
my tenure as editor of The Woman CPA has been 
reviewing past issues of our journal to select 
material for this 50th anniversary issue. As I 
began to select articles for inclusion in this 
celebratory issue, I realized the things that piqued 
my interest were subjects that various other 
editors had been drawn to also. For instance, the 
article I chose from a 1962 issue was the same 
article that had caught the attention of the editor 
in 1977. This similarity happened again and again, 
and I realized that my eyes were just following 
along where so many former editors’ eyes had 
already been. This realization gave me pause. It
onion
joint Bi-Monthly Bulletin of 
American Woman’s Society of Certified Public Accountants and 
American Society of Women Accountants
Volume 3—Copy 6 June, 1940
This issue of "The Woman C. P. A" is dedicated to the Annual Convention, which will be held September 
20-22, with Indianapolis as your hostess city and the Indianapolis Chapter as your hostess Chapter.
PRE-CONVENTION SPECIAL
If you have never been to Indian­
apolis, the Cross-Roads City of the 
Nation, prepare for a treat. Situated 
almost at the center of population of 
the United States, it is a colorful city 
with an interesting historical back­
ground, one of our most typical Ameri­
can cities.
The home of Booth Tarkington, of 
William Herschell, and of Meredith 
Nicholson, the shrine-city of James 
Whitcomb Riley, beloved poet of 
the common people, Indi­
anapolis combines in rare 
fashion a literary and cul­




letic Club, where you will 
be comfortably housed
during the period of the Annual Con­
vention, stands in the center of one of the 
most celebrated architectural plazas in 
this country. Across from the Club is the 
$15,000,000 Indiana World War Me­
morial, which, with parks, occupies five 
acres. A block away is the historic Second 
Presbyterian Church, once served by 
Henry Ward Beecher. Down the street, 
within eye-view, stands the national head­
quarters of the American Legion. Facing 
the Plaza is the Scottish Rite Cathedral, 
which is a masterpiece of old world design.
The Public Library is conceded to be 
the finest example of Greek architecture 
in America. North of the city is Fort Ben­
jamin Harrison, the third ranking mili­
tary post in the United States. Indian­
apolis is proud of its Symphony Orchestra, 
which is recognized as one of the six­




The Saturday afternoon sightseeing 
trip is scheduled to take us to the Indi­
anapolis Motor Speedway, the first and 
greatest automobile race course in the 
world; the John Herron Art Institute, 
which houses the largest permanent 
collection of paintings in the Mid­
West; the Indiana Univer­
sity Medical Center, which 
consists of three hospi­
tals, nurses' school, dental 
school, medical school, and 
convalescent park, one of 
the largest medical centers 
in the world; and then 
along miles of boulevard
system which encircles the city.
ENJOY INDIANAPOLIS
The Convention schedule is not so 
crowded with activities that there will be 
no time to enjoy the pleasant surround­
ings, and the sights and scenes Indian­
apolis has to offer.
Come prepared to learn to know better 
than you have before, the city which is the 
physical, economic and cultural capital of 
the great Mid-West.
When you make your last drive around 
The Circle on your way to your train, you 
will say good-bye to Miss Indiana, perched 
atop the Indianapolis Soldiers and Sailors 
Monument, the most beautiful soldiers’ 
monument in the world, and you will 
know why Herschell said:
“Ain’t God good to Indiana!”
was almost an eerie sensation: knowing that 
sometime, somewhere in the past, an editor had 
reviewed an article from an earlier publication 
and had been moved to return to this subject just 
as I had been. Slowly I began to feel a real tie to 
these women — both authors and editors. Then I 
realized that I, too, was part of the continuum. 
Twenty-five years from now there will be an editor 
who will be glancing through these pages from 
past issues just as I have done. And so I feel a part 
of the past, the present, and the future. This sense 
of playing a role in the history of women in 
accounting, however minor a role it may be, is a 
very satisfying one for me.
These pages from the past are a valuable record 
of women in accounting, our organizations, our 
members, and our officers. For this anniversary 
issue, I wanted to include all this history. But, of 
course, this proved impossible. I deleted material 
again and again and again. Finally, I had to tell 
myself that this issue is to commemorate the 
publishing of 50 volumes of our journal, The 
Woman CPA, and to limit the choices to those 
items that highlight our journal. But when we 
celebrate the 50th anniversary during the opening 
session of the Joint Annual Meeting in 
Indianapolis on October 20, it will be possible to 
include other aspects of our history that could not 
be printed in this issue. Incidentally, Indianapolis 
was also the site for JAM in 1940, and volume 3, 
copy 6, of The Woman CPA was designated as a 
pre-convention special issue. The first page of that 
four-page issue is reprinted to the left.
Additional items from previous issues are 
included on pages 16 through 27. As you read 
through these pages, I hope you, too, will 
experience a realization of your place in the 
history of women in accounting.
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Women at the Partner Level: 
What Does the Future Hold?
By Vicki Meredith and Betty Brown
An invisible but powerful barrier 
to the entry of women into the 
public accounting profession was 
removed by Title VII of the Civil 
Rights Act of 1964. Although many 
more women are now being hired 
by CPA firms, questions about 
long-term success will be answered 
only after these increased numbers 
of recruits have had time to be 
promoted to partner or principal 
level, a track that takes 
approximately 10 to 12 years. Have 
women been a significant part of 
the public accounting profession 
long enough for their influence to 
be felt at the partner level? What is 
the estimated time period when a 
significant percentage, as 
compared with total CPAs, of 
currently licensed women CPAs 
should reach partner or principal 
levels?
According to Sam Hoyt, an 
AICPA spokesman, no current data 
exists for estimating the 
percentage of CPAs who are 
women [Arbitol, p. 3]. Thus, in 
order to estimate when currently 
licensed women CPAs in a 
significant percentage should reach 
the partner level, it is necessary 
first to estimate the percentage of 
CPAs who are women and then to 
estimate the rate at which women 
have become CPAs.
Data for making the estimates 
were obtained from the 1985 
Certified Public Accounting 
registries of various states. 
Registries had to include certificate 
numbers (necessary for 
determining certification dates) in 
order to estimate the rate at which 
women have become CPAs. The 
registries of seventeen states 
included certificate numbers and 
provided data in a usable form. 
States included in the sample were 
Alabama, Alaska, Arkansas, Idaho, 
Indiana, Kentucky, Maine, 
Mississippi, Nebraska, New 
Mexico, North Carolina, Ohio, 
Oklahoma, Oregon, South Carolina, 
West Virginia, and Wisconsin.
Since cultural differences in 
attitudes toward women as 
professionals may exist, a wide 
geographic dispersion of the 
sample states was important to the 
generalization of the findings. 
States included in the sample are 
highlighted on the map, and a 
visual inspection indicates the 
states are distributed throughout 
the country.
The 17 state registries used in the 
sample listed the name and the 
certificate number of each 
currently licensed CPA. The year 
of certification could be identified 
from the certificate number. 
Gender was determined by the first 
name. Those names that could be 
either male or female were 
assigned gender on a subjective 
basis. The data from the registries 
included 55,674 CPAs (46,724 men 
and 8,950 women). Data were 
aggregated into five-year blocks 
according to certification dates 
with the exception of pre-1930 
dates, which were grouped 
together.
Once data were grouped into 
five-year time periods, the 
percentage of new certificate 
holders who were women was 
determined for each of these 
periods. A comparison of the 
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percentages indicates no trend was 
established prior to 1970. At 
various times, the percentage of 
new certificate holders who were 
women increased, but subsequently 
the percentage would decrease.
During the 1935-39 period, only 
2% of the CPAs in the sample who 
received certificates were women. 
A transition began during World 
War II. As the demand for 
accountants exceeded the number 
of men available, women were 
accepted and were able to gain the 
experience necessary to be 
certified. During 1940-44, women
Vicki B. Meredith, DBA, CPA, CMA, 
is an assistant professor of accounting at 
Indiana University Southeast. She is a 
member of ASWA, AAA, and the 
Kentucky Society of CPAs.
Betty C. Brown, Ph.D., CPA, CMA, 
CIA, is an associate professor of 
accounting at the University of 
Louisville. She is a member of 
AWSCPA, ASWA, AAA, AICPA, 
Kentucky Society of CPAs, and IIA. Dr. 
Brown serves on the editorial boards of 
The Woman CPA and The Journal of 
Accountancy. 
in the sample received 6.9% of the 
certificates issued. Subsequently, 
however, as a May 1951 Journal of 
Accountancy editorial reported, 
“when the soldiers came back they 
were re-employed, of course, and 
some of the women accountants had 
to give way” [p. 675]. Prevailing 
attitudes did not encourage the 
entry of women into the profession 
and women, as a percentage of new 
certificate recipients, dropped to 
approximately 3% and held at this 
rate until 1965.
Even though the Civil Rights Act 
of 1964 made it illegal to 
discriminate against women in 
hiring practices, the percentage of 
women certified during the 1965-69 
period increased only slightly. This 
should not be unexpected. Once 
accounting was recognized as a 
career option for women, it took 
four years to obtain a degree and 
additional time for the requisite 
years of experience for 
certification. Using the sample 
data, when all currently licensed 
women CPAs who received their 
certificates prior to 1970 are 
compared with the total certificates 
issued during the same time period, 
the women account for only 3.4%.
Although the percentage of new 
CPAs who were women increased 
to 6.9% in 1970-74, the 1975-79 
period showed a stronger influx of 
women. The percentage during this 
period was 14%, but the women and 
the firms were still “testing the 
waters.” Then the floodgate opened. 
As indicated by the graph, the 
doubling of the percentage of 
certificates issued to women that 
had occurred since 1970 was very 
nearly repeated during the 1980-84 
period when the figure reached 
27.3%.
The entry of women into the 
profession is represented by 
percentages computed in two ways 
from the sample data. The number 
of women who received certificates 
in each of the five-year time spans 
is expressed as a percentage of (1) 
the total women CPAs in the 
sample and (2) the total CPAs in 
the sample.
The percentages obtained using 
the total women CPAs in the 
sample indicate what proportion of 
the currently licensed women CPAs 
entered the profession during each 
time period. Less than one percent 
of the currently licensed women 
CPAs were certified in each of the 
five-year periods before 1960. 
During the 1960-64 period, 1% of 
the women CPAs in the sample 
were certified; during the 1965-69 
period, almost 2%. Less than 5% of 
the currently licensed women CPAs 
in the sample held that designation 
before 1970 — only 18 years ago.
The dramatic trend upward 
began during the 1970-74 period 
when 6% of the women CPAs in the 
sample became certified. The next 
five years saw 22% certified and the
4/The Woman CPA, October 1988
vast majority of those, nearly 68%, 
during 1980-84. Thus, almost 90% 
of the currently licensed women 
CPAs in the sample have been 
certified 13 years or less.
The above figures indicate in a 
dramatic way that women have 
recently entered the profession; 
however, they do not provide the 
necessary information to predict 
the estimated time period when a 
certain percentage of these recently 
licensed women CPAs should reach 
partner or principal levels. The 
total of men (46,724) and women 
(8,950) CPAs in the sample provide 
a basis for estimating the 
proportion of currently licensed 
CPAs who are women — 16%. The 
following breakdown of the 16%, 
obtained by comparing the women 
certified during each time period 
with the total CPAs in the sample, 
provides information about the
longevity of women in the 
profession:










This breakdown provides a basis 
for estimating when a certain 
percentage of currently licensed 
women CPAs should reach the 
partner or principal level.
Hooks and Dahl, in a 1983 study, 
stated that prior to staff promotions 
that year, women represented . . 
approximately one percent of the 
total U.S. partners and principals 
of the nine (largest) firms” [p. 23]. 
In the fall of 1986, they conducted a 
similar survey and reported, “We 
had expected that the percentage of 
women partners would increase 
more than it did (3% up from 1%) 
due to the increase in absolute 
numbers . . [p. 20]. In this study, 
women represent less than one 
percent (0.7%) of the currently 
licensed CPAs certified prior to 
1970. With the track to partner or 
principal level taking 10 to 12 
years, it would follow that by 1982, 
0.7% of the partners or principals 
would be women, and by 1986,
An invisible but 
powerful barrier to 
the entry of women 
into the public 
accounting profession 
was removed by Title 
VII of the Civil Rights 
Act of 1964.
1.7%. Thus, the results of Hooks and 
Dahl and those obtained from the 
sample data are similar.
For those women who were 
certified in the 1975-79 period, the
time is close for moving into the 
partner or principal level. If the 
percentage in the sample for this 
period only is used, it would be 
anticipated that 3.5% of the 
partners or principals will soon be 
women. If percentages for all 
periods prior to 1980 are used, then 
5.2% of the partners or principals 
will soon be women. Following the 
same logic and using the 
percentages derived from the 
sample data, by 1995 at least 10.9%, 
and perhaps 16.1%, of the partners 
or principals in public accounting 
firms will be women.
Both men and women must move 
through the ranks at the 
appropriate pace in order to reach
The Woman CPA, October 1988/5
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Prevailing attitudes 
did not encourage the 
entry of women into 
the profession and 
women, as a 
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the partner level within the same 
average time span (unless 
exceptional individual performance 
warrants more rapid 
advancement). There is no 
empirical evidence to show that 
women need less time than men to 
prepare for the responsibilities of 
upper level positions. Certainly, 
women need time to gain sufficient 
experience, but what happens if the 
promotion of women to partner 
level in the next five or more years 
is not consistent with the 
percentage they represent in the 
profession?
How do we assure that women 
are advancing at the appropriate 
pace? The progress of women is 
very difficult to track because there 
are no available objective data to 
make an assessment. Census 
Bureau job classifications are not 
specific. (An accountant could be a 
clerk or a partner.) Data collected 
by questionnaires have inherent 
response biases. Moreover, samples 
derived from organizations do not 
always represent the 
characteristics of the total 
population. The AICPA Upward 
Mobility of Women Committee has 
recommended that the Institute 
“measure the progress of female 
CPAs over the next several years” 
[p. 5]. It is certainly hoped that the 
Institute will follow the suggestion 
of the committee and commit more 
resources to developing better 
methods for accumulating data on 
the tenure and advancement of all 
women in the accounting 
profession.
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A Profile of Women Accountants — 1988
By Elise G. Jancura
Both the American Woman’s 
Society of Certified Public 
Accountants (AWSCPA) and the 
American Society of Women 
Accountants (ASWA) have always 
received many requests for 
information about women 
accountants and the professional 
status of the societies’ members. In 
order to respond to these requests, 
both societies wished to develop 
reliable profiles of their members, 
including their professional, 
educational, and personal status. 
Since 1976, AWSCPA and ASWA 
have jointly authorized periodic 
surveys of the memberships of the 
two societies. These surveys have 
been completed in 1977, 1979, 1981, 
1983, 1985, and 1988. The number 
of responses has grown from 2,202 
responses in the first joint survey 
[Jancura, 1977, pp. 8-12], to 4,878 
responses in the 1988 survey. An 
earlier survey was conducted in 
1973, but it included AWSCPA 
members only. In 1976, the decision 
was made to expand the survey to 
include both AWSCPA and ASWA 
because it was felt that a joint 
survey would provide a broader 
and more realistic profile of women 
accountants.
Information about members is an 
invaluable tool to the societies for 
planning professional development 
activities and also is a reliable 
source of data for government 
agencies, for potential entrants to 
the profession, and for other 
interested groups regarding the 
position of women in accounting.
Employment Patterns
In the 1988 results, 91% of the 
respondents were either self­
employed or full-time employees. 
This represents a slight increase 
from the 89.2% reflected in the 1977 
survey. The biggest change in 
employment status occurred in the 
self-employed and full-time 
employees groups. The self­
employed group increased from 
12% in 1977 to 17.2% in 1988, while 
the full-time employees group 
decreased from 77% to 73.8%. The 
number employed part-time also
Elise G. Jancura, Ph.D., CPA, 
CISA, is professor of accounting 
and computer and information 
sciences at Cleveland State 
University. She is presently serving 
on the national board of ASWA and 
on the AICPA EDP Auditing 
Committee. Dr. Jancura is also a 
member of AWSCPA and the Ohio 
Society of CPAs.
increased from 3.7% to 4.3%. 
Exhibit 1 summarizes the 
employment status of the 
respondents.
Exhibit 2 provides a distribution 
by type of employment. By far, the 
largest group, 49.1%, works in 
public accounting. This represents 
a slight increase over the 1977 
percentage of women reporting 
employment in public accounting. 
The next largest group includes 
those who work for all other 





Employed Full-Time 77.0% 73.8%
Employed Part-Time 3.7% 4.3%
Retired 2.8% 2.6%





Public Accounting 45.8% 49.1%
Education 5.6% 4.9%
Government 9.9% 6.6%
Business and Private 
Non-Profit Inst. 37.1% 36.1%
Unreported 1.6% 3.3%
100.0% 100.0%
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organizations other than those in 
education.
Exhibit 3 shows how employment 
in public accounting is distributed 
by type of firm. Local firms have 
the largest share with 42.9% of the 
public accounting employees. 
Individual practices represent 25% 
of the group, with employment by 
the large international/national 
firms following closely at 24%.
EXHIBIT 3 
Distribution of Employment 









Other and Unreported 2.3%
The number of years of full-time 
work experience of those currently 
employed full-time by others or 
self-employed is summarized in 
Exhibit 4. As shown, the majority 
of those in this group have over five 
years of work experience.
Levels of Responsibility 
and Compensation
Exhibit 5 shows that in 1988, 
64.2% of the self-employed and 
74.7% of those employed full-time 
by others have supervisory 
responsibility, as compared to 
66.5% and 64.3%, respectively, in 
1977. Most of the respondents 
supervise less than ten people, as 
was also the case in 1977. The 
relative stability of supervisory 
responsibilities for the self­
EXHIBIT 4
Years of Full-Time Employment Experience
1988






2 Years or less 1.2% 6.6% 5.9%
3-5 Years 8.7% 20.7% 18.1%
6-9 Years 22.2% 26.6% 25.2%
10-14 Years 24.8% 22.3% 22.1%
15-19 Years 17.4% 10.1% 10.8%
20 Years or over 25.7% 13.7% 17.9%
employed could be expected, given 
that many in this category have a 
limited number of employees. 
However, the increase in the 
supervisory responsibility of those 
employed full-time by others shows 
an encouraging trend towards 
greater responsibility, which 
suggests that women are beginning 
to move up the management 
ladder.
Exhibit 6 summarizes the levels 
of managerial/policy-making 
responsibilities for those employed 
full-time in fields other than 
education. This exhibit is 
categorized by the nature of the 
responsibility rather than by the 

























Exhibit 5. The total number of 
respondents employed full-time by 
others who have managerial/policy- 
making responsibilities has grown 
to 67.6% in 1988 compared to the 
53.3% reported in 1977. The 
business and private non-profit 
category continues to show the 
largest percentage of managerial 
responsibilities for women.
However, the public accounting 
field has shown a significant 
change since 1977. In 1988, the 
percentage of partners has grown 
to 15% from 2.7% in 1977, and the 
non-supervisory percentage has 
dropped to 26.6% from the 62.6% in 
1977.
Annual compensation levels of all 
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respondents, including those 
employees considered part-time, 
retired, unemployed, and on leave, 
is summarized in Exhibit 7. As 
would be expected, compensation 
levels have risen substantially. In 
1977, over 50% earned less than 
$15,000. In 1988, over 75% earned
more than $25,000 and over 21% 
earned $50,000 or more. Because 
the inclusion of the retired, 














Total in Public Accounting 100.0% 100.0%
Government
Policy-Making 3.1% 1.6%
Agency Head 2.0% 1.3%
Department Head 8.1% 12.9%
Program Manager 14.7% 12.9%





Total in Government 100.0% 100.0%








Total in Business 100.0% 100.0%











$15,000 - $19,999 5.2%
$20,000 - $24,999 11.9%
$25,000 - $29,999 14.7%
$30,000 - $39,999 24.8%
$40,000 - $49,999 15.1%
$50,000 - $59,999 8.2%
$60,000 - $74,999 5.1%
$75,000 - $99,999 2.9%




Annual Compensation from Current 
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Women in Accounting
the compensation levels, Exhibit 8 
focuses on the compensation levels 
for only self-employed and full-time 
employees. Fifty-eight percent of 
full-time employees and 47.3% of 
the self-employed had 
compensation levels of $20,000- 
$49,999. While full-time employees 
had only 5.2% below $20,000, self­
employed had 23.7% at that level.
Personal Characteristics
The distribution of respondents 
by age, as shown in Exhibit 9, 
reveals a younger group in 1988. 
(In 1977, 54% of those surveyed 
were under 40; by 1988, that group 
represented 60.3%.) Of those taking 
part in the 1988 survey, 64% were 
married, 19% had never been 
married, 3% were widowed, and 
13.4% were divorced/separated. 
Over 48% of the respondents had no 
children, 38% had one or two 
children, and 13% had more than 
two children. It would appear that 
family responsibilities have not 
prevented women from pursuing 













Exhibit 12 summarizes the 
reasons given for choosing 
accounting as a profession. The 
professional and intellectual 
challenge of the field, cited by 
55.3% of the respondents, was by 
far the most frequently given 
reason. The second most popular 
reason, with a response rate of 
28.4%, was “available 
opportunities.” These bases for 
choosing accounting as a career are 
basically unchanged from those in 
1977.
The racial and ethnic 
background of respondents is 
shown in Exhibit 13. As expected, 
the percentages in groups other 
than Caucasian are very small. 
Although the percentage of women
EXHIBIT 11 









More than Five Children 0.7%
Unreported 0.8%
from minority groups is currently 
small, the societies hope that 
women from minority groups will 
enter the field of accounting and 




In 1988, over 72% of the 
respondents had passed the CPA 
exam. Almost 4% of the 
respondents were IRS Enrolled 
Agents. About 4% of the 
respondents held professional
1977 1988


















Parental Influence 3.0% 3.2%
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EXHIBIT 13 











certifications other than THE CPA 
certificate. Exhibit 14 shows the 
distribution of professional 
credentials. Exhibit 15 shows that 
approximately 62% of the 
respondents passed the CPA exam 
by age 30. This is a continuation of 
the trend of taking the CPA exam 
shortly after graduation from 
college.
Conclusion
The 1988 survey presents a 
profile of women accountants who 
are well-educated, career-oriented, 
professionally prepared 
individuals. Many have married 
and have had children without 
changing careers. Increasing 
numbers are assuming supervisory 
and managerial responsibilities. 
The women who responded to the 
current survey are serious 
professionals who are well 
prepared to take advantage of 
















IRS Enrolled Agent 3.9%
EXHIBIT 16
Level of Educational Achievement
1977 1988
Less than High School 0.4% 0.0%
High School Graduate 5.2% 1.2%
Attended College — No Degree 19.2% 8.4%
Associate Degree 5.0% 3.1%
Baccalaureate Degree 52.5% 66.5%
Master’s Degree 13.2% 18.4%
Doctorate 1.3% 1.4%




Age When Passed 
CPA Exam 
1988








55 and Over 0.4%
Unreported 3.0%
100.0%
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Women in Accounting
Future Women Accountants: The Best
and the Brightest — or the Most Naive?
By R. Penny Marquette and Alvin Lieberman
Introduction
In the early 1870’s, the YMCA 
sponsored classes in typewriting. 
Their official history reports some 
hesitation in doing so, and their 
Education Committee seriously 
discussed the danger that “the 
female mind and constitution 
would be certain to break under a 
six months’ course in stenography 
and typewriting” [Current, 1954, p. 
120]. Women have made great 
progress in the once male- 
dominated field of stenography. 
They have also made significant 
inroads into other historically male- 
dominated professions. As shown in 
Table 1, the number and 
percentage of women engineers, 
pharmacists, attorneys, 
accountants, and dentists have at 
least doubled, and in some cases
R. Penny Marquette, DBA, CPA, is 
professor of accounting at the University 
of Akron, Akron, Ohio. Specializing in 
governmental and nonprofit (GNP) 
accounting, she is an active member of 
the GNP Section of the American 
Accounting Association, the Ohio Society 
of CPAs, and the Government Finance 
Officers Association.
Alvin Lieberman, MBA, JD, CPA is 
associate professor of accounting and 
coordinator of taxation studies at the 
University of Akron, Akron, Ohio. He is 
an active member of the American 
Taxation Association, the Akron Bar 
Association, and the Ohio Society of 
CPAs, where he serves as a member of 
the Tax Task Force Planning 
Committee.
increased six-fold since 1960.1 
Clearly, the greatest numerical 
increase in women professionals 
has been in accounting and 
auditing; although the percentage 
of women in some of the other 
professions has increased at a 
higher rate, more women have 
gravitated toward accounting since 
1960 (an excess of 300,000) than in 
the other five professions combined.
Only in pharmacy, where women 
accounted for almost 70% of the 
employment increase from 1970- 
1980, has there been a greater 
increase in the percentage of 
women employed. In all other 
professions, the addition of women 
was a small factor in the total 
increase in professional 
employment for this period. In fact, 
if accounting and pharmacy are 
removed from the group, women 
account for less than 25% of the 
average growth in the remaining 
professions. (Although census data 
are unavailable for the period for 
1980-1987,the authors believe that 
women have made rapid gains as 
attorneys and judges. Since 1980, 
the composition of many law school 
graduating classes has been nearly 
50% women.)
Certainly, the increase in the 
number of women pursuing 
accounting as a career goal is 
encouraging to women currently in 
the profession. However, questions 
concerning these new entrants 
arise. Just how do young women 
view accounting? Will their 
currently held beliefs about 
accounting affect their future as 
they pursue an accounting career? 
Will their opinions about the 
profession affect women in 
accounting as a whole?
To gain insight into young 
women’s attitudes about the 
accounting profession as compared 
to other professions, a 
questionnaire was prepared to 
survey graduating high school 
students and their perception of 
careers in accounting as compared 
with medicine, engineering, and 
the law. The selection of this age 
group was deemed appropriate as 
career choices are made by many 
individuals during high school. In 
addition, including both males and 
females in the study was considered 
inportant so that gender-related 
perceptions could be compared and 
contrasted.






counselors at school, 
while men received 
more information 
from their families. 
Nevertheless, the 
information received 
was less than factual.
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Survey and Results
The questionnaire was 
administered to approximately 700 
high school seniors at schools 
located in a northeastern Ohio 
metropolitan area with a 
population of 500,000. Of the seven 
schools involved, six were located in 
one large city with the seventh 
representing the only high school in 
an adjacent smaller city. Family 
income of students was identified, 
and the schools were characterized 
by income level; one school was 
characterized as higher income, 
two were middle income, three 
were lower income, and one was 
below average income. 
Questionnaires were administered 
to two, three, or four senior classes 
from each school. Respondents 
were almost equally divided by sex; 
approximately 83% were White, 
15% Black, 1% Hispanic, and 1% 
Oriental. Students were told that 
the administrator was a university 
faculty member, but not that he 
was an accounting faculty member. 
Students were also informed that 
the purpose of the questionnaire 
was to measure the amount of 
information they had regarding 
four career options available to 
college-bound high school students: 
accounting, engineering, medicine, 
and law. The questionnaire 
repeated an identical set of 
questions for each profession, after 
which the respondents were asked 
for a limited amount of socio­
demographic data.2
The questionnaire explored 
college-bound high school seniors’ 
opinions on the factors leading to 
professional success and the 
public’s perceptions of professional 
attributes. The seniors were asked 
to assess the importance of the 
following factors in career success:
• Quality of high school attended 
• Quality of college attended 
• Family connections
TABLE 1









1940 202,075 9.0 —
1950 378,055 14.8 175,980 21.4
1960 471,302 16.8 93,247 24.7
1970 646,490 24.6 175,188 45.7
1980 1,012,857 38.1 366,367 62.0
Dentists
1940 70,121 1.5 —
1950 75,355 2.7 5,234 19.1
1960 83,003 2.3 7,648 ( .02)*
1970 95,241 3.5 12,238 11.7
1980 125,291 6.7 30,050 16.7
Engineers
1940 274,504 .003 —
1950 526,179 1.2 251,675 .011
1960 860,949 .8 334,770 .002
1970 1,249,255 1.7 388,306 3.657
1980 1,400,973 4.6 151,718 28.604
Attorneys
and Judges
1940 177,643 2.4 —
1950 181,646 3.5 4,003 52.1
1960 212,408 3.5 30,762 3.8
1970 288,478 4.9 76,070 8.9
1980 529,679 14.0 241,201 24.8
Pharmacists
1940 79,347 4.1 ..
1950 88,323 8.3 8,976 45.4
1960 92,155 7.7 3,832 104.3”
1970 115,544 12.1 23,389 29.4
1980 145,637 24.0 30,093 69.8
Physicians
and Surgeons
1940 164,649 4.6 —
1950 192,520 6.1 27,871 14.9
1960 228,926 6.8 36,406 10.3
1970 296,988 9.7 68,062 19.5
1980 433,255 13.4 136,267 21.4
*Decrease
**Net Increase total program — 3,832; Increase total women — 3,998.







In addition, the seniors were asked 
their opinion on how the general 
public views each profession in 
terms of the following attributes:
• Prestige • Power
• Honesty • Challenge
• Glamour • Influence
As a whole, accounting lagged 
behind the other professions in the 
students’ assessments. When 
compared to medicine, engineering, 
and law, respondents ranked
CALIFORNIA STATE 
UNIVERSITY, SACRAMENTO, has 
accounting faculty openings, 
effective August, 1989, in its 
accredited AACSB undergraduate 
and master programs. Salary and 
rank open, commensurate with 
academic preparation and 
professional experience. For 
tenure-track positions, applicants 
must hold a doctoral degree with 
specialization in accounting; 
professional experience and/or 
certification are desirable. Primary 
emphasis is on teaching 
effectiveness; research and 
scholarly activities are required. 
Applicants in final stages of 
doctoral study may be considered 
for nontenure-track positions that 
may be converted to tenure-track 
if the doctorate degree is 
completed during the term of 
appointment. Send application 
letter and resume to Chair, 
Department of Accountancy, 
School of Business and Public 
Administration, California State 
University, 6000 J Street, 
Sacramento, CA 95819-2694. The 
Department will begin to review 
applications on Friday, September 
30, 1988, until each position is 
filled. CSU, Sacramento, is an 
Equal Opportunity/Affirmative 
Action/Handicapped/Title 
IX/Vietnam ERA Veteran 
Employer.
But will technical 
competence be enough? 
Data from this study 
indicate a naive 
group of young women 
who believe that hard 
work and skill will 
guarantee success.
accounting last on the importance 
of the quality of schools attended, 
family connections, hard work, 
skill, and family support.
Similarly, CPAs ranked fourth on 
public perceptions of prestige, 
glamour, power, challenge, and 
influence. The only bright spot was 
honesty, where CPAs ranked 
second behind doctors and well 
ahead of engineers and lawyers.
Some interesting differences 
emerged in males’ and females’ 
assessment of factors for career 
success. For at least three of the 
four professions, there was a 
significant difference between the 
perceptions of male and female 
students on the importance of luck, 
family connections, hard work, 
skill, social status, and family 
support.3 Furthermore, in every 
case, women considered skill, hard 
work, and family support more 
important to success, while men 
believed more in the importance of 
luck, family connections, and social 
status. There were fewer 
significant differences between 
male and female perceptions of how 
the general public views attributes 
of the professions. However, women 
gave the six attributes a higher 
rating in public perception than 
men in every case but one — the 
glamour rating of engineers.
A final set of questions explored 
the students’ information sources 
and their knowledge of these four 
professions. When asked how much 
they knew about these career 
options, students knew the least 
about engineering, followed by 
accounting, law and medicine. For 
each profession, the female 
respondents were significantly less 
certain of their information when 
compared with their male 
counterparts, and female 
respondents received significantly 
more information about accounting 
from teachers and counselors at 
school, while men received more 
information from their families. 
Nevertheless, the information 
received was less than factual. On 
the topics of income and formal 
training, accounting careers 
finished a distant fourth with 20% 
of all respondents believing that 
less than three years of college are 
needed to become a CPA, and 20% 
believing that CPAs average less 
than $25,000/year in income. At the 
upper income level, perceptions of 
accounting were equally negative 
with only 13% believing that 
accountants average from $50,000 
to $100,000 per year.
Conclusions and 
Recommendations
The argument that women 
accounting students are generally 
better than their male counterparts 
can be found repeatedly in the 
literature (dating from 1923 
[Richardson, p. 443]). Nevertheless, 
the question remains: Is the 
profession proving attractive to the 
best women students? It would 
appear not, at least based on the 
expectations and evaluations of this 
group of college-bound high school 
seniors. The failure to impress high 
school women with career options 
in accounting takes on added 
significance in light of a study done 
by Paolillo and Estes [1982] that 
found that accountants choose their
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Women must learn the 
importance of being a 
visible member of a 
firm, of being a team 
player, and of being a 
leader.
careers in their freshman or 
sophomore year in college. The 
major influence on their career 
choice is a favorable experience in 
a college accounting course. 
Generally, only business majors 
enroll in accounting. Thus, we may 
be missing many well-qualified 
women because they simply never 
consider careers in accounting. 
When we move a step further and 
consider the future of women in the 
accounting profession, and the 
future of an accounting profession 
with equal numbers of men and 
women (or possibly even dominated 
by women), the importance of 
quality women recruits becomes 
even clearer.
But will technical competence be 
enough? Data from this study 
indicate a naive group of young 
women who believe that hard work 
and skill will guarantee success. If 
they enter their profession with this 
attitude and without the necessary 
entrepreneurial skills, who will 
teach them the politics and “rules 
of the game”? Will male 
supervisors take the time to teach a 
separate set of skills to young 
women in addition to their 
technical training?
We would argue that for women 
to continue to advance in 
accounting and other professions, 
they must take a necessary next 
step in their professional 
development. This step involves a 
realistic assessment of success 
criteria. Women accounting majors 
must recognize and accept that 
success criteria are not limited to 
hard work and skills; performance 
and ability are individual 
attributes that are demonstrated 
independently of others. Women 
must learn the importance of being 
a visible member of a firm, of being 
a team player, and of being a 
leader.
To aid those young women who 
have already entered the 
profession, it is time for senior 
women to advance beyond 
networking to mentoring. We 
would like to see senior women play 
a more visible role on high school 
and college campuses as speakers, 
recruiters, and leaders of small 
workshops for women students. 
Most importantly, we would urge 
senior women to select junior 
women with potential and teach 
them the rules. There will be 
mutual benefit. The benefit to the 
younger women is obvious. Less 
obvious is the benefit to their 
female mentors but is something 
that successful “organization men” 
have always known — having 
subordinates who want you to 
succeed is an indispensible element 
in growth and upward mobility.
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FOOTNOTES
1 All statistics on employment are from 
the U.S. Bureau of the Census or 
from Women at Work: A Chartbook 
(Washington, D.C.: U.S. Department 
of Labor Statistics, April 1983).
2 A copy of the questionnaire and 
detailed tables of results are 
available, on request, from the 
authors.
3 All tests of significance were non­
parametric and employed an alpha of 
.10. In other words, no assumptions 
were made about the population or its 
normality, and there was a 90% 
probability that significant differences 
between male and female 
respondents are due to true 
differences between these groups 
and not due to chance selection.
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THE AMERICAN WOMAN’S SOCIETY 
of
CERTIFIED PUBLIC ACCOUNTANTS
Vol. land Vol. II
Mary Gildea, the first editor, was never identified in 
Vol. I. (In 1962, credit was given to her for serving as 
editor of Vol. I in a one-column recounting of the first 25 
years of The Woman CPA.) Vol. I consisted of 5 issues, 
varying in length from 2 mimeographed pages, size 
8½ x 11, to 5 pages.
Vol. II was prepared by a publications committee 
composed of Anna G. Francis, Chairman; Alma 
Merkert, Marian, Indiana; and Mazie B. Bryan, 
Chicago. This volume consisted of 31 mimeographed 
pages in 5 issues and included the results of the first 
AWSCPA survey of women in accounting.
This bulletin, which will be issued bi-monthly, is to be the offic­
ial magazine of the American Woman’s Society of Certified Public Account­
ants - and will be the means of exchange of information and news among 
the members. However, this first copy is being distributed to all the 
women CPA’s, regardless of membership in our organization, so that non­
members may become acquainted with the work that we are trying to do.
Any suggestions about the form or contents of this bulletin and any 
material suitable for publication in it will be greatly appreciated.
VOL. I
Copy 1 December 1, 1937
THE ANNUAL MEETING
The Sixth Annual Meeting of the American Woman’s Society of Certified 
Public Accountants was held at the Lake Shore Athletic Club, Chicago, on 
Saturday, September 17, 1938. At the first session, held at 11 A.M., the 
Minutes of the Fifth Annual Meeting were read and approved; reports were 
submitted by the Secretary, the Treasurer, and the Auditor. It was decided 
that a Committee should be appointed to draft more adequate provisions for 
treatment of delinquent dues, for the handling of resignations and rein­
statements of members.
A Publications Committee was provided for, to be appointed by the 
President. This Committee will handle the preparation of the Bi-monthly 
Bulletin of the Society, as well as compile a history and year-book for the 
information of the membership.
Luncheon then interrupted the business of the Society. At luncheon we 
were joined by a number of members of the recently formed Indianapolis Chap­
ter of the American Society of Women Accountants, an organization affiliated 
with the American Woman’s Society of Certified Public Accountants. These 
members of the American Society of Women Accountants also joined in the 
afternoon meeting.
Results of the Survey
A total of 454 contacts were made during the course of the survey in­
cluding 33 personal interviews, 171 completed questionnaires from industries 
and 249 replies from graduates of colleges of commerce.
In this way, information was secured from 48 different types of in­
dustries or institutions and covered 313 positions held by women with ac­
counting training.
Of all the industries contacted there were only eleven which failed to 
reveal any women in accounting positions. These were replies from concerns 
in the following lines:- Brewing, Broadcasting, Men’s Clothing Manufacturing, 
Haberdashery, Livestock Dealers, Logging Machinery, Millwork, Meat Packers, 
Steel Co., Taxi Cab Co., Wood Flooring. It is quite possible that the par­
ticular firms replying were so small as to offer little opportunity for any 
accountant either male or female. It is equally possible that a broader 
survey of these particular types of businesses would reveal important ac­
counting positions held by women.
This does not mean that there were only eleven replies which showed 
that there were no accounting positions held by women. Actually there were 
replies from 81 different firms which stated that they had no important ac­
counting positions held by women. However, among other data secured in the 
survey, it was found that other firms in similar lines of business were 
using women for accounting work. This seems to indicate that there are very 
few lines of trade or industry where the accounting work is not a possible 
goal for a woman. The frontiers have been crossed by women in the majority 
of the positions. Some particular concerns may be closed avenues but many 
other firms in similar lines of work are possibilities.
In the replies from college of commerce graduates, 195 reported posi­
tions which were dependent, at least in part, upon their accounting train­
ing, while only 54 were unemployed or occupied in positions which failed 
to make use of their accounting training. This too is a rather encouraging




American Woman's Society of Certified Public Accountants
and
American Society of Women Accountants
Vol. Ill
Immediately following the joint annual meeting in 
1939. a new volume began as the Joint Bi-Monthly 
Bulletin with joint editors: Anna G. Francis, AWSCPA, 
and Evelyn Vick, ASWA. In Copy 3, the tradition of 
using green ink began. The cover to the left was printed 
in green and stapled in a green cover. February 1940 
marked the beginning of much smaller, 7" x 9", copies 
that were typeset and printed. Covers were not used 
again for four years, and color was not used until 
twenty-two years later.
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final tear for the "poor work- pressure are greater laws than those of
Woman
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This issue of "The Woman C. P. A." is dedicated to the Annual Convention, which will be held September 
20-22, with Indianapolis as your hostess city and the Indianapolis Chapter as your hostess Chapter.
PRE-CONVENTION SPECIAL
If you have never been to Indian- teen major symphony orchestras in
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NEWS FROM THE FIELD
The New York Chapter of the Amer­
ican Woman’s Society of Certified Public 
Accountants convened twice in the fall.
The October meeting was held in the 
penthouse of the offices of the Authors’ 
League through the courtesy of Miss Ger­
trude Priester. I he Constitution and By- 
Laws of the New York Chapter were 
adopted, and are now in the hands of the 
National Officers for ratification.
In November it was the pleasure of the 
Chapter to hold a joint meeting with the 
American Society of Women Account­
ants, for the purpose of hearing Mrs. 
Robert Nelson Errington of the National 
Woman’s Party speak on the “Equal 
Rights Amendment.’’ Mrs. Errington 
presented a very interesting and illumi­
nating address, giving many facts con­
cerning the lack of rights of women in 
various States.
The group met for dinner with Mrs. 
Errington, and the meeting immediately 
following was held at Pace Institute in 
the Alumni Assembly Hall. It is a privi­
lege to have such a place in which to meet, 
and the Chapter is grateful to the mem­
bers of Pace Institute for permission to 
hold meetings there.
Chicago: On November, 16th, the In­
dianapolis Chapter of the ASWA joined 
the Chicago Chapter of both the 
AWSCPA and the ASWA in a dinner 
meeting at the Union League Club. Mr. 
Edward B. Wilcox, CPA, member of the 
firm of Edward Gore & Company and past 
president of the Illinois Society of Certi­
fied Public Accountants, was the guest 
speaker. Mr. Wilcox’s talk was on “The 
Relationship of the Internal Accountant 
to the Independent Auditor” and was en­
thusiastically received. Miss Gertrude 
Priester and Mrs. Ida Broo, national pres­
idents of the two organizations, extended 
their greetings to the group. Miss Helen 
Weil of Milwaukee was also present at the 
dinner.
Breakfast was served at the Union 
League Club on Sunday morning, after 
which the Chicago members acted as es­
corts to Indianapolis guests for sight-see­
ing trips about the city.
“Little Conventions” of this sort do 
much to develop a spirit of friendship 
and group harmony among members.
The Woman CPA, October 1988/17
Pages From The Past
OCTOBER, 1943 The Woman C. P. A. PAGE 131
The Woman C. P. A.
Index Volume 5
October 1941 to October 1943
Accounting and Related Articles
Page No.
Accounting in Its Relation to Other Professions, By Grace Fox 11
Accounting or Chaos By Jane Goode. C P A 23
Accounting with Variations. By Nina Hudson Arnold, C.P.A. 129
Accrued Taxes By Emma K. Bengston, C.P A 56
Auditing Procedure By Alice Hayes, C.P.A. 6
Cost of Defense, The. By Alma E. Rasmussen, C.P.A. 71
Country Accountant, The. By Nina Hudson Arnold, C.P.A.
7, 16. 34, 47, 54, 76, 86, 104, 116
Early History of Accounting. By Olga Panos 88
Employment Opportunities for Women in Business in the Post-War Period.
By Virginia Doerr.......................................................................................................... 58
Impact of the Defense Program and a War-Time Economy on Long-Term
Financing in the United States. By Gretchen Wells, C.P.A. ......................... 3
It Is Mostly a State of Mind. By Claire Haines, C.P.A............................................. 35
Leaders of Tomorrow. By Jane Goode, C.P.A............................................................. 51
Mathematics in Its Relation to the Commercial World. By Jane Goode, C.P.A. 127
Milling-in-Transit. By Hazel Johnson Skog, C.P.A......................................................45
Opportunities for Women in the Federal Civil Service.
By Charlotte Liszt, C.P.A..................................   64
Patents. By Hazel B. Scott 17
Post-War Problems; an Outline 48
Renegotiation of Contracts. By Willa Mae Lewis 91
Some Observations on the Teaching of Accounting 
By Dr. Mary Murphy, C P A. ............................119
Stabilization of Salaries. By Julia Norse, C.P.A. 83
We Work Together. By Willa Mae Lewis.......................................................................123
What Cash Should Appear on the Current Asset Section of the Ballance Sheet?
By La Verne Nettle ......................................................................................................114
Treatment of Bond Discount. By Valerie Yudell, C.P.A............................................. 32
Trust and Estate; The Importance of Properly Drawn Instruments. 
By Ethleen Lasseter, C.P.A........................  40, 107
Women Accountants. By John L. Carey 67
Tax Articles
Page No.
Capital Gains and Losses. By Ruth Clark, C.P.A 55
Community Property and Mandatory Joint Returns. By Alberta R. Crary 75
Corporate vs. Partnership Tax Liability Under the Revenue Act of 1942.
By Valerie Yudell, C.P.A................ 89
Current Tax Payment Act of 1943, The. By Mary E. Humphrey 121
Federal Revenue Act of 1941. By Ruth Clark. C.P.A. 19
Inflation and Taxation. By Jane Goode. C.P.A.....  99
Optional Tax on Individuals. By Ruth Clark, C.P.A.   28
Pending Revenue Act of 1942 By Ruth Clark. CPA. 63
Residential Property and Taxation By Ruth Clark. CP A 44
Victory Tax, The. By Ruth Clark, C.P.A. 90
War Finance. By Gretchen Wells. CPA 95
Why a General Sales Tax ? By Alberta Crary 36
Vol. 6
Volume 6 introduced many changes: the return of a 
cover; the introduction of buff-colored paper; the 
printing of photographs; and the adoption of a 12-page, 
7 x 10 size that would be used for the next 30 years with 
an occasional adjustment in the number of pages. The 
assignment of specific areas of responsibility to an 
increased number of associate editors was the basis for 




AMERICAN WOMAN'S SOCIETY OF CERTIFIED PUBLIC ACCOUNTANTS 
AMERICAN SOCIETY OF WOMEN ACCOUNTANTS
The Woman CPA is published bi-monthly in the interest of accounting and the progress of 
women in the profession.
While all material presented is from sources believed to be reliably correct, responsibility can 
not be assumed for opinions or interpretations of law expressed by contributors.
Comments of readers arc cordially invited and if received in sufficient proportion a forum sec­
tion will be included tor presentation of them to other readers.
Editor. ETHLEEN LASSETER. C.P.A. Assistant Editor, ANITA HAGI
To First National Bank 2351 West 20th Street
Atlanta 2, Georgia Los Angeles 7. California
ASSOCIATES
PHYLLIS O'HARA. C.P.A. Technical Articles
54th Floor, 450 Lexington Avenue, New York, New York 
ALBERTA R. CRARY Income Tax
107 South Washington Avenue, Whittier, California
ALMA I . RASMUSSEN, C.P.A. Current Literature
Suite 1218, 105 West Adams Street, Chicago 7, Illinois 
HELOISE BROWN, C.P.A. Coast-to-Coast News
1727 Marshall St., Houston 6, Texas
Your Bulletin
Vol. 5
Volume 5 is the most unusual volume of the early 
ones. Volume 5 covered two-plus years and, thus, 1988 is 
actually the 51st year of publication even though the 
number of the current volume is 50. Volume 5 is the 
only volume with consecutively numbered pages. The 
volume contained 13 issues — the number necessary to 
return to December as the beginning date for the next 
volume. The Index above indicates the high quality of 
the articles selected by Julia G. Norse, editor, and an 
associate editor. Notice that the single male author is 
John L. Carey.
Greetings to all!
With this issue THE WOMAN CPA steps 
forth in a slightly larger and newly designed 
form which, it is felt, will be more in keeping 
with the pace of the growing importance of 
the two Societies that it is privileged to rep-
As a result of the exceptionally fine articles 
on technical subjects which have appeared in 
recent issues and the splendid efforts of the 
Public Relations Committee during the past 
year, a rapidly increasing demand has been 
created for THE WOMAN CPA. Its mailing 
list now includes president " State Socic- 
 Secretaries ners.
It is with a great deal of pleasure and a 
marked degree of pride that I present to you 
individually the capable staff of assistants and 
associates selected by the newly elected presi­
dents of the two Societies (pp 6-7) to insure 
the success of each section in your new bulletin.
Assistant Editor—Anita Hage, ASWA, 
I.os Angeles Chapter, who will serve as general 
managing assistant and as co-ordinator of va­
rious departments. A graduate of the Univer­
sity of California and a member of Phi Chi 
Theta, national commerce sorority, she is Sec­
retary to the Vice-Chairman of the Banking 






Grace S. Keats, Pres.
ASWA
Jane E. Goode, Pres.
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Vol. 7
The newly created position of Business Manager has been assigned to Mabel Brillhart 
of Chicago who is also national vice-president of the ASWA. She formerly served as 
secretary for the national organization and is now Secretary of the Chicago Chapter. 
All communications regarding addresses, subscriptions, and business matters should be 
addressed to Mabel Brillhart at 2155 Pierce Avenue, Chicago 22, Illinois.
Vol. 8
A return to white paper, a new front cover listing 
contents, and a reverse printed title on the inside were 
style changes made in Volume 8. The reverse printed 
inside title would be used for 25 years.
Vols. 9, 10, 11
Pictured is Jennie M. Palen, editor and president of
AWSCPA in 1947.
We arc sorry to lose the efficient and wil­
ling services of Phyllis O'Hara as editor. 
The December issue carried her announce­
ment that, for reasons connected with her 
work. she will no longer be able to carry 
on. Until some other arrangement is made, 
the president of AWSCPA will function 
as editor and all contributions for the 
magazine should be sent to her.
THE PRESS
Recent issues of The Accountants Digest 
contained reprints of the following articles 
from The Woman C.P.A.:
Depletion and the Federal Income Tax, 
by Heloise A. Brown, CPA
Professional Ethics for the Internal Ac­
countant, by Theia A. Gebbie
Some Thoughts About the Future of Pub­
lic Accounting for Women, by George 
D. Bailey
Summary of 1948 Tax Reduction Act, by 
Mary Gildea, CPA
The January-February Bulletin of the 
Washington Society of CPA’s contained 
not only an article by Ida Kaminoff Ezra 
outlining the history and purposes of our 
two organizations, but news items about 
several members of ASWA Seattle and Spo­
kane chapters.
NEW TAX EDITOR
With this issue a new editor takes over 
the Tax News column, Tennie Crews Leon­
ard, of Memphis, Tennessee. Mrs. Leonard 
has been for more than a year a member of 
the public accounting firm of Harry M. Jay 
and Associates, of Memphis and Houston. 
A graduate of Memphis College, she con­
ducts a course in federal taxation in its 
School of Business Administration. She is 
said to be the first woman to argue a case 
before the Excess Profits Tax Council. She 
holds CPA certificates from Tennessee, Ar­
kansas, Louisiana and Texas.
THE WOMAN
DECEMBER 1945
Tennie Crews Leonard began as tax editor in April 
1948 (Vol. 10) and continued until February 1954 (Vol. 
16), writing 25 articles during that time.




DECEMBER 1945 NUMBER 1
In June 1946, IAS placed the first 
advertisement. Even though other 
firms advertised occasionally, IAS 
was the only continuing advertiser
HELP US EXPAND
Our advertiser and loyal friend, Interna­
tional Accountants Society, has, at its own 
expense, conducted a campaign which has 
brought us in to date 667 new subscribers. 
This generous act, and the flattering en­
dorsement which accompanied it, move us 
to steps toward improving our own circula­
tion. Each of you must have at least one 
acquaintance to whom a subscription for
AWSCPA and ASWA
The Woman C.P.A. would be well worth a 
dollar (IAS says it’s the best buy for a 
dollar it knows of!) Let’s at least match 
IAS’s accomplishment. If you are too shy 
to solicit a subscription, give one to a 
friend, a business acquaintance, a client . . . 
or a competitor.
You do accounting students a favor when 
you recommend the IAS course for home 
study.
ARE YOU MAKING OR LOSING MONEY THIS MONTH?????
THE DAILY PROFIT CHART
MONTHLY EXPENSES $600.00
MARK-UP PER CENT 20%
NECESSARY SALES $3,000.00
Month
BUSINESS DAYS IN THE MONTH---------------------->
First graph 
printed, 
Year.  June 1950.
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Pages From The Past
Vols. 12, 13, 14
National dues to AWSCPA and ASWA 
include a year’s subscription to “The 
Woman C.P.A.” Subscription price to non­
members is $1.00 per year.
  Vol. 12 — December 1949
Vol. 13 — August 1951 ►
presented by members at the
Regional Conferences.
time to time, these papers will be presented in “The Woman
Vols. 16, 17, 18, 19
THE WOMAN C. P. A.
Mrs. Margaret W. Tuma, C.P.A.
Business Manager
Mary W. Augburn, C.P.A.
Tax Editor
Mrs. Tennie Crews Leonard, C.P.A.
Literary Editor
Mary Noel Barron, C.P.A.




221 So. Beverly Drive, Beverly Hills, California 
Coast-to-Coast News
Mary C. Tonna, C.P.A.
PUBLICATIONS — Helen McGillicuddy, 
Editor; Helen Lord, Business Manager 
Continued efforts to maintain the quality 
and circulation of The Woman CPA. Circu­
lation remained fairly constant, and quality 
was praised by those contacted by the Public 
Relations Committee in its project to re­
vise the mailing list.
< Vol. 14 — August 1952
COAST-TO-COAST
Our column of chapter chit-chat and 
news is not lost or stolen, just strayed. Our 
National Bulletin is its new home. You will 
find it there, as full of information as ever.
We wish to take this opportunity to 
thank one of our most co-operative and dili­
gent associate editors for the many enjoy­
able columns she has contributed to our 
publication during the last few years. Thank 
you, Mary Tonna. We’ll be looking forward 
to reading your column in the National 
Bulletin.
From Dec. ’53 to Oct. ’54, half 
of the original staff of Vol. 16 
was gone and had not been 
replaced. Only one absence 
was explained.
During this time, the number of ASWA chapters 
grew from 20 to 30. This resulted in the Coast-to-Coast 
section growing to 4-plus pages before it was 
rearranged in a format similar to that used today in the 
Coordinator.
No business manager is shown on the masthead above 
from the August 1953 issue. Helen Lord resigned her 
position as business manager as well as administrator of 
the national offices of ASWA and AWSCPA.
THE WOMAN C.P.A.
Editor
Mrs. Margaret W. Tuma, C.P.A.
Qrts. N-1, MCS, Quantico, Virginia
Business Manager
Mary W. Augburn, C.P.A.
Idea Exchange Editor
Theia A. Cascio
With Vol. 17, Beatrice Langley 
assumed responsibility as 
business manager and 
publication of the journal was 
moved to Chicago. A new tax 
Miss Beatrice Langley, supervisor of our 
national headquarters, assumed the respon­
sibility for managing the financial affairs 
of The Woman CPA, and this arrangement 
has worked out very satisfactorily. It is 
anticipated that, after further discussion 
at the annual meeting, means will be found 
to expand the size of the magazine in order 
to accommodate additional technical mate­
rial and other features.
editor was appointed in Feb. ’55, but time lapsed before 
other changes were made.
Vol. 18 changed as much as any previous volume. The 
number of pages was increased from 12 plus the cover 
to 16 plus the cover, the first increase since Volume 6. 
Information about new women CPAs and AWSCPA 
was eliminated when AWSCPA News began during 
Vol. 18. In 1956, an editorial board consisting of three 
members was created. One of these three editorial 
board members, Mary Edith Burnet, is currently 
serving on the editorial board.
Equal space had been allocated 
to each organization in a given 
issue prior to this time, August 
1953.
THIS ISSUE
This issue, the reader will notice, is de­
voted more to ASWA—its activities, its 
new officers both national and local, and 
articles written either by or for its mem­
bers. Next issue we’ll do the same for 
AWSCPA. It is the hope of the presidents 
of both societies that these two issues will 
have a public relations value to the respec­




1380 National Bank Building, Detroit 26, Michigan
Ethleen Lasseter, C.P.A.
The First National Bank of Atlanta. Box 4148, Atlanta, 
Georgia
Mary Edith Burnet, C.P.A.
6019 Oakwood Avenue. Cincinnati 24, Ohio
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Editor
Vols. 16,17,18,19 continued
With Vol. 19, No. 5, Marguerite Reimers became 
editor. A new associate editor position was created and 
the editorial board was expanded to 6 members. The 




Marguerite Reimers, C.P.A. Beatrice C. Langley
418 Loretta Place #216, Seattle 2, Washington 327 South LaSalle Street, Chicago 4, Illinois
ASSOCIATES
It is my pleasure to announce that a new 
post has been established— that of associ­
ate editor of The Woman C.P.A. This will 
provide the editor with an active assistant 
in the production of this publication. Hazel 
Nielsen Richards has been named for this 
assignment. She is a staff accountant for 
Moss Adams & Co. and is currently serving 
as Vice President of Seattle Chapter 
ASWA.
Ruth Kravitz, C.P.A., Edith Moore, 
and Hazel Brooks Scott. To distribute the 
work of publishing The Woman C.P.A., the 
members of the board will edit unpublished 
manuscripts submitted for consideration, 
and will assign award points for this 
category. Manuscripts are to be forwarded 
to National Headquarters where Beatrice 
Langley will assign them to members of 
the board. Contributions to the “Idea Ex­
change” may be submitted direct to the 
editor of the column.
Associate Editor
Hazel Nielsen Richards, C.P.A.
8011 Forest Drive, Seattle 15, Washington 
Tax Editor
Louise A. Sallman, C.P.A.
630 Caldwell Road, Oakland 11, California 
Idea Exchange Editor
Lucille Perelman, C.P.A.
509 Kanawha Banking & Trust Bldg., C harl eston
Literary Editor
Dr. Catherine E. Miles
33 Gilmer Street, S.E., Atlanta, Georgia
Editorial Board
E. Virginia Barnett
1829 Marshall Avenue, Houston 6, Texas
Mary C. Gildea, C.P.A.
Board of Trade Bldg., 141 W. Jackson Blvd.,
Chicago 4, Illinois
Rosemary Hoban, C.P.A.
1380 National Bank Bldg., Detroit 26, Michigan
Ruth Kravitz, C.P.A.
111 West Main Street, Waterbury 2, Connecticut 
Edith Moore, C.P.A.
1023 Chattanooga Bank Bldg., Chattanooga, Tennessee 
Hazel Brooks Scott
Vols. 20, 21, 22, 23, 24, 25
Vols. 20-25 were distinctive in many respects. 
Anniversaries of The Woman CPA were recognized, 
group pictures of boards and members were included in 
every volume, IAS advertisements were moved to the 
back cover, Volume 21 sported a new cover, and a single 
color was used on the cover of each volume beginning 
with Vol. 24. Circulation had grown to 5,900 copies by 
Vol. 25.
Ed. Note: There is no evidence that Phoebe Comer 
was ever editor. Helen C. Weil followed Anna G. 
Francis as editor.
Publication Milestone
With the October issue, The Woman C.P.A. 
completed twenty-five years of publication. In 
charting the future, it is desirable to evaluate 
our progress. In response to a request, Mary 
Gildea, the first editor, recently wrote:
“The Woman C.P.A. has grown far beyond 
anything I had in mind back in 1937. The 
basic idea at that time was to transmit news 
of women CPAs, particularly our own mem­
bers. It first appeared as a mimeographed leaf­
let. but before too long it became a profes­
sionally printed four-page publication.
“I always thought it was an interesting 
coincidence that the publication was authorized 
at the same annual meeting which empowered 
Ida Broo to explore the possibility of organiz­
ing an affiliated society for noncertified women 
accountants, which became the American Soci­
ety of Woman Accountants.
"Ruth Waschau was my co-editor, and we 
were succeeded by Anna Grace Francis, who 
was followed by Phoebe Comer. Julia Norse, 
next in line, was responsible for enlarging 
and regulating the format. Her successor, 
Ethleen Lassiter made substantial editorial 
changes.
“Each succeeding editor has injected some 
of her own personality and hard work into 
the magazine. They are Phyllis O’Hara, Jennie 
M. Palen, Helen McGillicuddy, Alice Aubert, 
Margaret Tuma, and the present editor. 
Marguerite Reimers.
“Over the years The Woman C.P.A. has 
evolved from a newsletter into a technical 
publication which reflects the progress of the 
two sponsoring organizations. The contents 
are written largely by women who, through 
this medium, share their ideas, experience and 
research with others.”
OUR ANNIVERSARY ISSUE
Because the year 1957-58 marks signifi­
cant anniversaries for women in the ac­
counting profession, this issue spotlights 
those milestones.
With this issue The Woman C.P.A. be­
comes of age and begins its Twenty-First 
Year of publication. In the first issue, Vol­
ume 1, Copy 1, considerable space is given 
to a review of an interview with Julia Ben­
ton Hopkins, as printed in the New York 
Sun, August 23, 1937. In October 1957, we 
find the same Mrs. Hopkins as the featured 
speaker at the annual meeting of the two 
Societies.
25 th Anniversary of AWSCPA Grace
Schwartz Keats, a charter member of 
AWSCPA and its first secretary-treasurer 
reviews the quarter century of its existence 
and looks to the future.
20th Anniversary of ASWA R. Grace 
Hinds is the author of “The Woman Ac­
countant Has Come a Long Way”. She re­
views much that has been said and written 
regarding the organization and the position 
of women in accounting.
Something new was added when The Woman 
C. P. A. scheduled for publication all papers pre­
sented at the annual meeting, thus providing for 
greater dissemination of this information. A new 
look for the first time in several years appeared in 
the format of the front cover of the publication.
Editorial Board of The Woman C.P.A.
DECEMBER 1962The WOMAN
in this Issue
NEW IRS DEPRECIATION PROVISIONS
Lois C. Mottonen, C.P.A.
EFFECTIVE SUPERVISION
Margaret Fenn, M.B.A.
TAX FORUM Hoban, C.P.A.
TIPS FOR BUSY READERS
S. Madoona Kabbes, C.P.A
COMMENT AND IDEA EXCHANGE Marion Davis
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Pages From The Past
Vols. 26 and 27
Corinne Childs was editor for the last 
two issues of Vol. 25 and continued as 
editor of Vols. 26 and 27. The first issue 




Vols. 28 and 29
Both organization and format were relatively 
unchanged during Vols. 28 and 29. The number of 
copies distributed had grown to almost 6,800 and 
address changes presented a problem.
Special Information For Our Readers
THE WOMAN CPA, which begins its 
27th year of publication with this issue, is 
published jointly by the American Woman’s 
Society of Certified Public Accountants and 
the American Society of Women Accountants 
(known to their members as AWSCPA and 
ASWA). Both organizations seek to encourage 
women accountants and to advance their inter­
Material for this publication is submitted, 
for the most part, by members of the two 
organizations; or it is based upon talks pre­
sented by members and non-members at local, 
regional or national meetings. Contributions 
from other sources are, however, invited and 
will be given careful consideration. If ma­
terial is intended for one of the regular fea­
tures (Tax Forum, Tips for Busy Readers, or 
Comments and Idea Exchange), it should be 
sent directly to the editor of that column at 
the address shown on our masthead. If the 
material is a manuscript intended for use as 
a feature article, it should be sent to the busi­
ness manager, Miss Beatrice C. Langley, at 
327 South LaSalle Street, Chicago, Illinois, 
60604. Miss Langley will then submit the 
manuscript to members of the Editorial Board 
for review and recommendations.
We would be delighted to receive material 
from our non-member readers as well as from 
the members of AWSCPA and ASWA.
Miss Mary Joan McCann, CPA, of Kansas 
City, Missouri, will be the Editor of the next 
and subsequent issues of THE WOMAN CPA.
Frequently, comments were made about the authors 
in an issue. Below are comments about members who 
were authors, as well as a non-member who based his 
article on a talk given at the national meeting.
AUTHORS IN FUTURE ISSUES
Who will be the authors of the articles in 
issues yet to be published? Frankly, we do 
not know and will not know until it is time 
to assemble the material for each of these 
issues for the printer. But we hope that your 
manuscript will be among those we have re­
ceived from the Editorial Board approved as 
acceptable for publication and from which we 
can make a selection.
Help yourself (writing can be an education 
in itself), all our readers, and your editor by 
writing an article. If you are an ASWA mem­
ber, you will also be helping your chapter 
by gaining ASWCPA Award points.
A number of times in past years articles 
which appeared in THE WOMAN CPA have 
been reviewed or summarized in other profes­
sional publications. Accounting Articles, which 
is published monthly by Commerce Clearing 
House, Inc., in recent advertising lists THE 
WOMAN CPA as one of the nationally known 
periodicals from which articles are described 
each month.
Dr. Helene M. A. Ramanauskas, MA, MB 
and CPA of Chicago, Illinois, promised this 
issue’s lead article when she submitted “Wid­
ening Horizons” (The Woman CPA, February 
1964). The response to “Widening Horizons” 
was most gratifying, and Dr. Ramanauskas 
received numerous invitations and offers for 
articles to be used by other professional ac­
counting publications. She feels, however, a 
strong obligation to write for this magazine; 
and the staff of The Woman CPA is most 
grateful for her numerous contributions.
If writing a feature article seems too dif­
ficult for your first attempt, write a shorter 
article for the Comments and Idea Exchange 
or the Tax Forum.
AUTHORS IN THIS ISSUE
Louis H. Pilié, CPA, is a partner in the 
New Orleans, Louisiana office of Peat, Mar­
wick, Mitchell & Co. “The Accounting Pro­
fession’s Future is Bright Indeed” was Mr. 
Pilié’s topic at the Florida luncheon held at 
Miami Beach during the 1964 Joint AWSCPA- 
ASWA Annual Meeting. For the benefit of 
those who were unable to hear Mr. Pilié de­
liver this address, it is published in its entirety 
in this issue.
Miss Julianna Royal, CPA, is business man­
ager of KCOP Television, Inc., Hollywood, 
California. After Mr. Pilié’s address in Miami 
Beach, Miss Royal commented that she should 
like to make a “rebuttal.” At the editor’s sug­
gestion, she submitted the material which is 
published herein as “Reviewing or Judging 
Management Decisions.”
Publication deadlines prevented an exchange 
of correspondence between Mr. Pilié and Miss 
Royal; other readers, if they feel so inclined, 
are invited to comment on the attitude ex­
pressed by either Mr. Pilié or Miss Royal, or 
both.
REFERENCE-DECEMBER 1964 ISSUE
The following letter was addressed to Juli­
anna Royal, CPA, whose article “Reviewing 
or Judging Management Decisions” appeared 
on page 7 of the December 1964 issue of 
THE WOMAN CPA:
“Dear Miss Royal:
At a session sponsored by Marguerite 
Reimers, Education Chairman for Seattle 
Chapter ASWA, your ‘rebuttal’ to Mr. 
Pilié’s address was discussed in detail.
Marguerite suggested letting you know 
that the consensus commended and favored 
you all the way.
My own reaction had a phase beyond 
the subject matter itself. It has been my 
contention that THE WOMAN CPA by 
its very title implies the publication to be 
a medium for presentation of the woman 
accountant. As such, articles by men weaken 
that purpose—regardless how meritorius their 
material. However, your response to Mr. 
Pilié justifies to me his inclusion in the De­
cember issue.
Would that more of us (including me) 
were alert and responsive to such chal­
lenges. It seems a worthier way for women 
to reach for professional recognition than 
thru mere militancy.
Sincerely,
(s) Ida K. Ezra, CPA.”
The article entitled “Everybody Talks 
About It” was written in response to the 
editor’s invitation to the members of AWSCPA 
and ASWA to submit articles for publication. 
The author, Wilhelmina H. Zukowska, CPA, 
has written that she feels quite strongly 
about the problem of terminology and had 
been trying for some time to find time 
to put her thoughts down on paper. Miss 
Zukowska is an assistant professor of ac­
counting at The University of Miami at 
Coral Gables, Florida. She is a member of 
AWSCPA and has submitted an application 
for membership in the Miami Chapter of 
ASWA. She is also a member of several 
other professional accounting organizations.
CHANGE OF ADDRESS
Whenever you have a change of address, 
you must notify us of your new address 
if you wish to continue receiving the mag­
azine. If your magazine is not delivered 
and is returned to us, we shall have to 
discontinue mailing to you until we hear
from you.
To change your address, please print your 
name, new address and zip code number 
and send to THE WOMAN CPA, 327 South 
LaSalle Street, Chicago, Illinois 60604.
With Vol. 29, the subscription price was increased to 
$1.50 annually.
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Vols. 30 and 31
In contrast to the lack of change in the immediately 
preceding volumes, Mary Hall began her editorship by 
instituting changes. In the very first issue, she changed 
the layout of the masthead and contents page. In the 
second issue, the cover was printed in green (an avocado 
green that today is associated with the 1960s), and four 
more pages were added. In the third issue, it was 
announced that an advertising rate card had been 
published and that the associate editor also would 
assume the responsibility of advertising manager.
As I assume the duties as Editor of THE 
WOMAN CPA I note that this issue is Vol­
ume 30, Issue 1, and we break through the 
’29 and holding’ barrier and admit to our 
thirtieth birthday as a publication.
Comparisons of our current magazine for­
mat with the three 8½" X 11" mimeo­
graphed sheets dated December 1, 1937 
bearing the brave legend, Vol. 1, Copy 1, give 
evidence of the fruits of maturity as mea­
sured in our progress as a professional maga­
zine during this three decade span.
Until December, 1943, the caption imme­
diately under the name was “Bi-monthly 
Bulletin” as originally designated by the first 
Editor, Mary Gildea, and her publishing com­
mittee. The caption was changed in Decem­
ber, 1943 to “Official Publication” to reflect 
the evolution of the magazine from its mod­
est inception as a basically internal house or­
gan for the membership to its ultimate 
function as a printed showcase for profession­
al articles primarily authored by the mem­
bers of AWSCPA and ASWA.
As THE WOMAN CPA broadened its area 
of coverage, AWSCPA and ASWA each in­
augurated bi-monthly bulletins that now per­
form the intra membership communications 
for the respective societies that are so neces­
sary to their activities.
With the beginning of this thirty-first year 
I believe that THE WOMAN CPA will best 
serve women in the accounting profession if 
we even more strenuously focus our efforts 
toward making it an instrument of education 
and a conduit of technical information in all 
areas of accounting thought. This belief will 
be our guideline for the coming year.
WANTED:
CONTRIBUTING LETTER WRITERS
A new feature is being added to THE 
WOMAN CPA with the initiation of this 
column, “Letters to the Woman CPA”. The 
Editor would like to see the column develop 
into a lively sounding board of readers’ re­
actions to topics of current professional in­
terest. Therefore, all readers are urged to take 
advantage of this chance to express their 
views, comments and ideas.
The spectrum for comment is as broad and 
varied as the professional interests and back­
grounds of all of our readers. Letters can be 
directed towards taking a stand on a con­
troversial subject, offering criticism (positive as 
well as negative), presenting an idea or ask­
ing pertinent questions. There are no particu­
lar editorial limitations except (hopefully) one 
of available space.
We look forward towards benefiting from 




First things first. So we call attention to the 
new, contemporary design and color of our 
cover and to the increased number of pages 
within it.
We hope that these physical evidences of 
change will be regarded as progress for the 
publication. We hope even more that each 
succeeding issue will carry a material content 
that is even stronger evidence of our efforts 
to create a forceful instrument of education 
and a dynamic purveyor of accounting thought 
and technical information.
Miss Mary F. Hall, CPA, of Cincinnati, 
Ohio, will become editor of THE WOMAN 
CPA beginning with the December 1967 is­
sue. AWSCPA and ASWA are indeed fortu­
nate that Miss Hall has agreed to take on the 
many responsibilities of editing their official 
publication as she has been an outstanding 
leader in both societies.
EDITOR'S  NOTES
The Editor gratefully acknowledges, on 
behalf of the Editorial Staff and the con­
tributing authors, the laudatory comments 
generated by the cover and content of the 
February issue of THE WOMAN CPA in her 
new green coat. As we extend our efforts to 
be contemporary with the jet set age, this 
response from readers is vital to guide our 
way toward a publication that will help to 
fill a portion of their technical information 
and education needs.
We particularly invite constructive criti­
cism and suggestions. Although the majority 
of manuscripts printed are contributed on a 
voluntary basis, the Editor will consider ap­
proaching qualified persons to write on as­
signed subjects if specific requests are re­
ceived from subscribers.
REPRINT POLICY
Contrary to our usual policy of using only 
original, previously unpublished manuscripts, 
we are pleased to reprint Eileen T. Cor­
coran’s article, “Reporting of Leases”, pre­
viously printed in the January February 1968 
issue of the Financial Analysts Journal which 
is published by The Financial Analysts Feder-
ADVERTISING MANAGER
The presidents of the American Woman’s 
Society of Certified Public Accountants and 
the American Society of Women Accountants, 
Frances D. Britt, CPA, and Julia J. Kaufman, 
announce the appointment of Associate Editor 
Phyllis E. Peters, CPA, to the additional 
position of Advertising Manager. Concurrent 
with the publication of an advertising rate 
card effective in January 1968, Miss Peters 
has assumed the task of acquiring a limited 
number of additional advertisers compatible 
to our publication. Copy of prospective ad­
vertisers will be accepted subject to approval 
of the Editor and Associate Editor.
IMPORTANT NOTICE TO SUBSCRIBERS AND OTHERS
Commencing with this issue attention of 
subscribers and others is directed to a change 
in the date of publication. Formerly pub­
lished in the even months of the year, this 
issue is dated January, 1969, and the en­
suing issues will be put out in March, May, 
July, September and November.
This date change has been determined to 
be desirable because it will allow a more 
timely publication when taking into account 
our printer deadlines and will make the pub­
lication year coincide with the calendar year. 
Especial attention is directed to the fact that 
the change in publication date will make no 
changes in the timing requirements for sub­
mission of advertising or other copy.
To effectuate this date change, note that 
the previous issue was dated ‘October 1968’ 
and was Number 6 of Volume 30 and that 
this issue is dated ‘January 1969’ and is Num­
ber 1 of Volume 31, making a skip of two 
months. This does not result in getting more 
or less for the price of your subscription but 
rather amounts to a repositioning of the same 
number of issues on the calendar.
NEW DEPARTMENT
In line with our aim of making THE 
WOMAN CPA an instrument of education 
and a conduit of technical information in all 
areas of accounting thought, we are pleased
The function of this new department will 
be to bring to our readers the gist of, and 
commentary on, the Accounting Principles 
Board Opinions, Statements and Exposure 
Drafts, Accounting Research Studies, Practice 
Review Bulletins and other meaningful pro-
The changes continued in the next volume. The new 
volume did not begin in December as was customary 
but was delayed until January with subsequent copies 
carrying the odd months as publication dates. The 
editorial board was expanded from six to nine, and 
individuals with diverse backgrounds were selected to 
fill the new positions. A new theory and practice 
department was begun. Finally, subscription rates were 
changed to a pricing structure that distinguished 
between members and nonmembers.
In making the editorial board appointments 
this year, a determined effort has been made 
to broaden the field from which members are 
selected. Whereas accountants have been 
drawn primarily from public practice hereto­
fore, the new members come from such di­
verse backgrounds as an accountant for a 
posh country club and an assistant trust officer 
for a Philadelphia bank.
Along with this extension of the composite 
accounting background of the review staff has 
been a numerical increase from six to nine 
members. The hope and plan is that these 
two changes will increase the capabilities of 
the editorial board to work closely with pro­
spective contributors to help improve quality 
and increase quantity of manuscripts submitted 
for possible publication.
We regard the foregoing as an effort on 
our part to live up to one of the objectives of 
the American Institute of Certified Public 
Accountants which we quote from a recent 
publication: “To maintain a high level of 
quality in its publications and in its program 
of professional development, and thus to aid 
its members in discharging their commitment 
as professional men to a lifetime of study and 
self-improvement.”
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Pages From The Past
Vols. 32, 33, 34
Phyllis Peters’ three years as editor 
were filled with change but not the 
kind of change that is planned and 
controlled. The most significant 
change occurred in July 1972 when 
IAS discontinued its advertising.
Editorial Staff Changes
Each issue seems to bring more changes in 
the personnel responsible for the publication 
of THE WOMAN CPA. The Presidents of 
ASWA and AWSCPA have recently announced 
the appointments of a new Special Editor and 
another member of the Editorial Board.
Vols. 35, 36, 37, 38 continued
Wanted: Women Accountants
Since THE WOMAN CPA is the only ac­
counting journal with a predominantly female 
audience, it is only logical that we should make 
our publication available to employers who 
arc eager to find qualified women accountants. 
We are therefore very happy to publish our 
first “Help Wanted” advertisement and hope 
that many others will follow.
Phyllis E. Peters, CPA 
President 1964-1965
NEW TAX EDITOR
To the right is the first of many 
personnel advertisements to be 
printed.
Special Editor
Margaret L. Bailey, CPA, is the new Editor 
of “Theory and Practice,” the column devoted 
to current studies and concepts in the fields 
of accounting and auditing. Mrs. Bailey has 
her own accounting practice in Wheat Ridge, 
Colorado.
“Theory and Practice” is considered to be an 
exceptionally fine example of what should be 
published in a professional accounting journal. 
We believe the fact that the editorship of this 
column has passed from the hands of a mem­
ber of the "big eight” to those of a sole prac­
titioner is a mark of the breadth of expertise 
within the membership of the two societies 
that publish this magazine.
Mrs. Bailey was National President of the 
American Society of Women Accountants in 
1965-66. She is also a member of AICPA and 
a very active member of the Colorado Society 
of CPAs, whom she has served as Director, 
Secretary, Treasurer, and Vice President. She 
served five years on the professional ethics 
committee and is currently on the continuing 
education committee.
With this issue, Anne D. Snodgrass, CPA, 
assumes the duties of Editor of the Tax Forum 
—a challenging task as all accountants wonder 
about the impact of the Tax Reform Bill. Both 
a lawyer and a CPA, we believe Mrs. Snodgrass 
will continue to make this column one of the 
“first-read” sections of this magazine.
Mrs. Snodgrass was National President of 
ASWA in 1961-1962; she is currently President 
of the Dallas Chapter of ASWA, as well as 
Treasurer of the National Association of 
Women Lawyers.
Mrs. Snodgrass is Assistant Tax Counsel of 
Texas Instruments Incorporated—the first Tax 
Editor of this magazine, we believe, to come 
from the ranks of industry rather than from 
public accounting.
We wish to extend the thanks of all readers 
of this magazine to Doris L. Bosworth, CPA, 
Peat, Marwick, Mitchell & Company, New 
York, who served as Tax Editor for 25 issues 
of this magazine. Her column was informative, 
interesting, and “must” reading for all inter­
ested in accounting—whatever their area of 
special interest.
ACCOUNTANTS/AUDITORS
Ætna Life & Casualty has openings in its 
Hartford, Connecticut corporate headquar­
ters for a variety of accountants/auditors.
Openings vary from trainee positions with 
little or no experience required, to those 
requiring a CPA with several years of ex­
perience with large affiliated accounts. In 
addition, there are several openings requir­
ing only 1-2 years of practical corporate 
accounting experience or “Big 8“ audit 
experience.
Most openings require little or no travel, but 
some require up to 40%. Starting salaries 
range from $9,000 for trainee slots to 
$18,000 for those requiring CPA.
If you are interested in a career with a grow­
ing, diversified financial services organiza­
tion, send a written resume, giving details 
of education and employment history, salary 
requirements and amount of travel desired 
to: Elma W. Canfield, Personnel Recruiter, 
Ætna Life & Casualty, 151 Farmington Ave., 
Hartford, Conn. 06115. An equal opportunity 
employer. M/F
You get action with Ætna ^233
The increased size resulted in the creation of many 
new departments with a majority of the department
Vols. 35, 36, 37, 38
This issue of THE WOMAN CPA marks the 
beginning of our new publication policy and 
the first issue under a new Editor.
Starting with this issue THE WOMAN 
CPA becomes a quarterly journal, published in 
January, April, July, and October of each year. 
The major reason for the change in policy was 
financial. Along with most other prices the cost 
of publishing THE WOMAN CPA has gone 
up. The Boards of Directors of ASWA and 
AWSCPA therefore had to choose between a 
sharp increase in our subscription price and a 
reduction in the number of issues published 
annually. Their decision to change to quarter­
ly publication was influenced by the fact that 
the number of publishable manuscripts sub­
mitted to us has noticeably decreased during 
the last two years. We regret that this deci­
sion had to be made, but we share the Direc­
tors’ belief that this change is in the best 
interest of the two Societies.
As we put our first issue as Editor before 
you we begin to realize the size of the task 
we have taken on and the challenge presented 
to us by our predecessors to maintain the high 
standards set by them.
Dr. Ula Motekat
editors in academe. By Vol. 38, 
there were ten department 
editors and nine editorial board 
members with almost half (nine) 
of the total positions held by 
academicians. Information for 
authors about the submission of 
manuscripts was included on the 
masthead along with other 
information about the publication.
We are pleased to present to our readers a 
“New and Improved” (we hope) Woman 
CPA. More people than we could name 
contributed their time, their advice, and 
especially their ideas, so we take this op­
portunity to thank all of them.
Two factors made the change in for­
mat possible: a new printer and a new 
advertising director. Our new printer, 
Woodland Publishing Co., Inc. of Bed­
ford, Massachusetts, has many years of 
experience in the printing and publishing 
of professional and technical journals and 
has — to the editor’s delight - assumed 
the responsibility for design, lay-out, and 
proofing, thus giving her more time for 
purely editorial work.
The increased costs resulting, under­
standably, from the change in format will 
be offset by advertising revenue, brought 
in by our new Advertising Director Hugh 
C. Hanratta. Mr. Hanratta has a B.S. in 
Economics and has been in advertising for 
almost ten years. He is a partner in 
Hanratta, McGrath and Associates, an 
advertising agency in Boston, and handles 
the advertising for several other profes­
sional and technical journals. We are 
naturally happy that so many fine com­
panies have purchased space in this and 
future issues and encourage our readers to 
take advantage of the products, services 
and job opportunities offered by our 
advertisers.
Thirty-five years of publication were completed 
before an academician, Ula Motekat, moved into the 
editor’s position. The loss of IAS as an advertiser had 
precipitated the decision to go to a quarterly journal, 
but only nine months later expansion occurred when an 
8½ x 11, 32-page issue became the standard for the 
future.
With the new format a change in con­
tents became possible. The editors have 
always known that our audience repre­
sents a wide range of professional inter­
ests. But, given the space limitations 
under the old format, all they could do 
was to publish articles on different sub­
jects and then hope that every reader  
would find something to interest her. The 
institution of the three departments, Re­
views, Tax Forum, and Theory and Prac­
tice, constituted an attempt to service our 
readers better and to meet the needs and
interests of more of them.
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Vols. 35, 36, 37, 38 continued
Photographs, highlighted with a single color, were 
used as front cover designs. In Vol. 38, the CPA in the 
title also was printed in color. Press runs were 8,100 
copies.
Articles of general accounting interest, not ex­
ceeding 5,000 words, should be addressed to 
the Associate Editor. Manuscripts related to 
areas defined by special columns, containing 
from 600 to 1,800 words, should be sent to the 
appropriate department editor. Letters to the 
Editor should be sent directly to the Editor. 
Requests for information regarding advertise­
ments should be addressed to the Advertising 
Sales Manager.
the author's permission to publish. Material 
should be based on fact, rather than on opin­
ion, and presented in technical writing style. 
Submission of material in duplicate will facili­
tate editorial board action.
With the October 1973 issue we made two 
obvious changes in The Woman CPA: we 
changed the format, and we added new 
departments. We also made another, 
more subtle, change: we instituted a new 
editorial policy that henceforward all 
writing in The Woman CPA would be 
non-sexist.
By sexist language in accounting we 
mean the exclusive use of the male per­
sonal pronouns "he," "his," "him," etc., 
in references to an accountant in general, 
as in the sentence: "In each of his [sic] 
activities, the professional accountant 
brings to bear his [sic] unique knowl­
edge of business." (From the AlCPA's 
latest promotional leaflet Accounting For 
The Future.)
We object to a sexist sentence such as 
the one above on several grounds: it is 
contrary to fact since our two sponsoring 
organizations prove by their very exis­
tence that women, too, are accountants; it 
is an insult to every accountant who hap­
pens to be a woman; and it tends to per­
petuate the stereotype that accountants 
are men.
Vols. 39,40, 41
Constance T. Barcelona 
demonstrated a unique talent. 
Once she had selected the lead 
article for an issue, she wrote an 
editorial and selected a front cover 
illustration to complement the lead 
article. Midway in Vol. 41, the 
paper used for printing was 
changed to a slick finish as 
is used today. Constance T. Barcelona, MBA
Even a journal such as this must 
carefully consider standards. We 
could, for instance, select only the 
most erudite manuscripts among sub­
missions and thus become known, 
perhaps, for our scholarly and esoteric 
discrimination — but very few of our 
subscribers would read our pages. Or, 
we could publish practically every­
thing submitted by chapters or mem­
bers of our sponsoring societies on the 
principle of selectively fostering talent.
however latent — but we would soon 
diminish in our own eyes and in the 
eyes of others. We could limit publish­
ing privilege to female authors, or to 
practicing accountants, or to writers 
with graduate degrees. We could 
popularize our pages with cartoons 
and gossipy comment, and probably 
thus attract a broader base of readers 
and so more advertising, but we would 
lose some of our hard-won prestige.
Woman CPA
JANUARY 1975 VOLUME 37, NUMBER 1
TheWoman
To illustrate the 
article, “Accounting 
in the Third World.”
The lead article was 
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Pages From The Past
Vol. 42
Several changes were introduced in this volume that 
have been continued through the present volume. A 
second ink color was used inside, quotations from 
articles were inserted to break long columns of text, and 
tables were highlighted by using colored backgrounds.
Vols. 43, 44, 45
The problem with identity continued through Vol. 45. 
Glenda Ried became editor with the October 1963 issue. 
The letter below was written in response to Connie’s 
editorial, “On Being All Things.”
January 1 ushers in a new year 
and a new decade. Each of us has 
some notion of what we hope to ac­
complish during the next year and 
the coming decades and are ready to 
meet the ensuing challenges.
The editorship of The Woman CPA 
provides my first challenge of 1980. I 
recognize and accept the respon­
sibilities associated with editing a 
professional journal and promise 
that The Woman CPA will maintain 
its level of excellence during my 
tenure. My eighteen predecessors 
devoted their talents and time to our 
journal through 41 volumes. Each 
met the challenge of editing our 
journal.
The editorial policies will include 
those of my predecessors. We will 
continue to print the best available 
manuscripts on items of interest to 
professional and future accountants. 
We will publish some articles that 
may be based on opinions rather 
than research. A journal such as 
ours should have room for forward 
looking items that may give our 
readers cause to project their 
thoughts to the future.
We plan to continue all of the pres­
ent features. The feature articles will 
continue to be the heart of our jour­
nal. The departments will be ex­
panded. The EDP, International, 
Reviews and Theory, and Practice 
Departments will continue with the 
present editors. The Education and 
Tax Departments will have new edi­
tors with the next issue. We need 
persons for Financial Statements, 
Personal Management and Small 
Business.
A Student’s Department will be 
added. It will address the needs and 
concerns of students. Student mem­
bers will be encouraged to submit 




With only a year’s absence, 
Connie began another 
three-year term. The first 
issue of Vol. 43 contained a 
readership survey, while 
Vol. 44 devoted nearly an 
entire page to manuscript 
guidelines. During this 
time period, the number 
of copies printed reached 
the 13,000 to 14,000 mark 
that continues today.
Dr. Clara C. Lelievre, CPA
department could also be used as a 
vehicle to publish student 
manuscripts of exceptional merit. 
The editorship has not been filled.
We plan an expanded role for the 
department editors. They will have 
the responsibility for keeping our 
readers informed of changes in their 
areas of expertise. They will not be 
expected to submit material for each 
issue. These editors will also review 
manuscripts in their specialty for 
technical accuracy. The Strobel arti­
cle in this issue is an example of an 
item that would be read by the tax 
editor. Some of the manuscripts will 
be published in the respective 
departments. This month’s Educa­
tion Department has guest editors.
New features planned include 
case studies, opinions, news 





Returning the questionnaire 
on pages 15 and 16 
will help resolve it.
LETTERS
Dear Editor:
I appreciated your column in the July 
issue of The Woman CPA. You made 
your point very effectively. I would just 
like to drop you a line regarding the 
views of a typical reader.
What The Woman CPA needs is a 
little zing. Any periodical must be 
responsive to its readers — it must 
market to its readers' interests. What 
is the natural constituency of The 
Woman CPA? If The Woman CPA 
wants to build leadership and appeal 
to the interests of their natural reader­
ship, it needs to print articles that are 
less technical and of more general in­
terest to women professionals. I can 
read the Journal of Accountancy 
whenever I want to bone up on 
technical subjects (good reading for 
when I wake up at 3 a.m. and cannot 
get back to sleep.) I really see The 
Woman CPA's "market position” as a 
niche between Savvy magazine, 
Business Week, and Harvard 
Business Review. I want to know about 
things such as:
• How do I as a woman professional 
break into the "old boys” lunch 
crowd?
• How do I handle a male subordinate 
who wants my job and resents me?
• How do I handle a professional peer 
who is sabotaging me?
• How do I develop my practice? The 
male route of country club member­
ships and golf games doesn’t seem 
right for me.
• How should I dress? Must I abide 
strictly by John Molloy’s rules?
The Woman CPA is the voice of 
AWSCPA and ASWA and could be a 
very effective tool in building member­
ship. The prospective member con­
siders whether to pay dues to 
AWSCPA and to ASWA based on the 
benefit to herself not on the general 
principle of an obligation to support 
Editing The Woman CPA presses 
immediately against the problem of 
being all things. Our readership is 
composed of academics, public and 
private accounting practitioners, and 
accounting students. Some have an 
array of degrees and credentials; 
others have less sophistication 
although no lack of talent. Clearly, we 
cannot please every reader with every 
page of print.
women's organizations. The Woman 
CPA is the principle means of deliver­
ing "benefit” to a member.
If we're going to spend dues money 
on producing a periodical, let’s do it 
right! Have we considered hiring a pro­
fessional editor? I don't think we can 
expect the kind of publication I think 
we need from anyone who does the job 
on a volunteer basis on top of a full- 
time job. It's expecting the impossible.
This has been a real stream-of- 
consciousness letter. I hope I have not 
offended anyone in expressing my 
views. We both want the same thing 




The Editor invites your comments 
and answers to the questions posed in 
the above letter.
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Vols. 46, 47, 48 Vols. 49 and 50
The reply to the comments on the Walkup letter 
outlined the changes in policy that had occurred in 
intervening years. When ASWA chapter awards based 
on a point system were discontinued, one of the 
incentives for members to write articles was eliminated 
With the change in emphasis from member authorship 
to blind review of manuscripts, the editorial board was 
increased to 22 members.
Of significance was the influence of the joint 
committee in effecting changes. Content remained a 
problem. See the member’s letter and the editor’s 
response printed below.
Letters to the Editor
Walkup Letter
Melanie Walkup’s letter in the 
January 1984 issue reflects to a “T” 
what I would like to see in The Woman 
CPA.
As a new member of ASWA, I was 
disappointed in the first issue of the 
magazine that I received. It really did 
not address women in accounting. 
Joy A. Barker, CPA
Lincoln, Nebraska
I agree with Melanie Walkup (letter 
in January issue) that The Woman CPA 
needs “to print articles that are less 
technical and of more general interest 
to women professionals.’’ I feel that 
she has made many valid points. 
Mary E. Moran, CPA 
Anne Montgomery, CPA
Glen Ellyn, Illinois
A round of applause for Melanie 
Walkup who cared enough about 
“our" publication to offer her sugges­
tions for improvement. What she is 
really asking for is a magazine for The 
Woman CPA.
I would like to add though that, as 
a Bulletin Chairman of ASWA, I realize 
that you can only publish what you 
receive. So, any suggestions on how 
we can get those articles?
Elizabeth B. Rains, CPA 
Tulsa, Oklahoma
In response to your invitation to com­
ment on the view expressed by 
Melanie Walkup in her letter pub­
lished in the January issue of The 
Woman CPA.
I agree 100%!!
Kathryn Geneson, CPA 
Tulsa, Oklahoma
Readers:
The Woman CPA began, basically, as 
a house organ for the memberships of 
AWSCPA and ASWA. Through the 
years, it became a printed showcase 
for professional articles primarily 
authored by the members of AWSCPA 
and ASWA. It was to provide a vehicle 
for the writings of our membership. 
And recently, The Woman CPA has 
evolved into a full-fledged professional 
journal accepting articles from both 
sexes on a blind-refereed basis.
Our readers are encouraged to sub­
mit articles and to write letters on im­
portant professional issues in addition 
to comments on published articles. 
The Editor
The Joint Committee
Some eighteen months ago. our 
two organizations appointed a joint 
committee to study The Woman 
CPA and to recommend changes 
that will result in a journal that 
reflects the interests of our 
members. This committee has met 
three times during that period of 
time and has done a great deal of 
work between committee meetings. 
The committee recognizes that 
changes are desirable in 
appearance and content.
Changes in Style and Layout. 
The changes in this issue and the 
April 1988 issue of the journal 
reflect some of the changes in 
appearance that have been 
proposed by members of the 
committee. In these two issues, we 
have tried some different things as 
far as style and layout are 
concerned:
• a new type style
• a reduction in the number of 
tables to present data
• graphs
• increased use of the second ink 
color, green
• graphic art scattered 
throughout
• a ragged right margin in this 
issue
• full-color ads
I would like to add some new fea­
tures and to expand on some we 
already have. Many of these ideas 
have been submitted by members of 
ASWA and AWSCPA. I do respect and 
value these suggestions and requests.
You may expect to see some of the 
following changes taking place with 
the 1984 issues:
• An annual index, appearing in each 
October issue, of articles and depart­
mental columns by author, title, and 
topic;
• A cover illustrating the feature arti­
cle and tempting the reader to open 
those pages and look within;
• Articles of a shorter nature so that 
more may be published (a historical 
background and a multitude of foot­
notes do not necessarily improve the 
content of an article);
• More book reviews to help our busy 
readers save time and decide what is 
worth reading (write Jewel Shane if 
you wish to do a book review);
• A “practical information" column for 
sharing procedures and ideas from 
firm to firm and it would give our jour­
nal a nice balance between theory and 
practice; and
• Letters to the editor which are 
always welcome
The changes outlined 





Changes are coming in 1985. With 
this January issue we are proud to an­
nounce the addition of four more 
pages to the journal. A newly-designed 
cover will appear on the April issue. 
And we wish to achieve a better 
balance between technical and 
nontechnical articles. It is our desire 
that approximately 50 percent of the 
content be of a technical nature and 
that the other half be on topics such 
as professional development, manage­
ment and marketing skills, practice 
development, and the like.
As I have received the last few 
issues of The Woman CPA. I have 
been looking at the authors of 
various articles as well as the 
subject matter. The most recent 
issue, April 1988, seems to be a 
fairly typical example.
In the April issue of the 
magazine, there is only one female 
author listed for any of the articles. 
Where are the women in the 
profession who are writing? If our 
organization does not attract these 
writers, where are they going for 
publication and why? Could we 
have some information about this 
issue?
The topics chosen for the articles 
should, presumably, relate to the 
CPA profession. I work in a small 
firm in public accounting. The 
Woman CPA arrived on the same 
day as the Journal of Accountancy. 
Comparing the two journals for 
topical interest to my daily work, I 
find a far higher percentage of 
pertinent articles in the Journal of 
Accountancy.
If we are not addressing unique 
issues for women in the profession, 
• and we are not using women for 
writing our article, then the journal 
of our organization should have a 
high percentage of work-related 
topics. Why are we spending our 
limited funds to print a statistical 
analysis of accounting grades that 
provides us with no new 
conclusions? Do we need yet 
another copy of records retention 
lists?
There are probably reasons for 
selection of articles and authors 
that affect the publication. I would 
like to know more about what these 
are.
Thank you for your help.




■ The Role of the 
Internal Government 
Auditors
■ Accounting for 
Software Costs
■ The Tax 
Consequences of 
Divorce




Manuscripts submitted to our 
journal go through a review process. 
Each manuscript, other than those 
submitted to department editors, is 
reviewed by two members of the 
editorial board. (Reviewers do not 
know the identity of the author(s).) If 
the two reviewers favor publication, 
the manuscript is forwarded to the 
editor for consideration for 
publication. Thus, the number of 
manuscripts forwarded to the editor 
is limited and, thereby, the selection 
process is limited. Articles 
appearing in the journal are those 
the editor believes are of greatest 
interest.
CPA
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Accounting for Income Taxes — 
The Last Fifty Years
By Linda M. Plunkett and Deborah H. Turner
Editor: Karen Hooks, University of South Florida, Tampa, FL 33620
The last fifty years have been 
revolutionary in accounting history 
as nearly every aspect of the 
profession has changed. The body 
of accounting theory has evolved in
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associate professor of business 
administration at the College of 
Charleston in Charleston, S.C. She is a 
member of various professional 
organizations including AWSCPA, 
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Deborah H. Turner, Ph.D., CPA, is 
an assistant professor of accounting at 
the Georgia Institute of Technology. She 
serves on the Board of Directors of the 
Georgia affiliate of A WSCPA and is 
also a member of AICPA, AAA, and 
Georgia Society of CPAs. 
conjunction with vastly complex 
business organizations, 
technological advancements, and 
governmental imperatives. Many 
improvements in accounting 
principles have resulted, but one 
area — the accounting for income 
taxes — has had minimal 
theoretical growth despite 
numerous accounting 
pronouncements.
After nearly six years of research 
and discussion, the FASB issued 
Statement No. 96, Accounting for 
Income Taxes (SFAS 96) in 
December 1987. The accounting 
profession is just beginning to 
understand the implications of 
comprehensive tax allocation using 
the liability method required by 
this pronouncement. To better 
understand the significance of 
SFAS 96, it is useful to examine 
the historical development that 
preceded its passage.
The history of accounting for 
income taxes can be divided into 
three periods: pre-1967 — the years 
prior to the passage of Accounting 
Principles Board (APB) Opinion 
No. 11 (APBO 11); 1967-1987 — the 
years involving APBO 11; and the 
present situation under SFAS 96. 
This article provides an overview of 
each of these three periods 
considering both the income tax 
laws and the accounting practices 
involved.
Pre-1967: Whether to Allocate 
and How Much to Allocate
The accounting treatment of
It was not until the 
passage of the 
Internal Revenue Code 
(IRC) of 1954 that 
accounting for income 





income taxes prior to World War II 
was inconsistent. For the most part, 
taxes were treated as distributions 
of net income, rather than as 
expenses. The bottom line in an 
income statement was net income 
before taxes; income taxes paid 
were deducted from retained 
earnings.
This treatment was chiefly due to 
the fact that federal income 
taxation was not a dominant part of 
the U.S. tax system before World 
War II [Sommerfeld and Easton, 
1987, p. 169]. Local governments, 
rather than the federal 
government, raised most of the tax 
revenues in the U.S., mainly 
through property taxes. However, 
during the war years, there was a 
rapid expansion in both the 
corporate and individual taxpaying 
population, and the top marginal 
rates increased significantly
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(corporate rates doubled to 39 
percent). Even though many 
income tax provisions and 
modifications have occurred since 
the second World War, the 
dominance of the federal income 
tax still exists.
Initially, income taxes paid to the 
federal authorities were generally 
equal to the tax rates applied to 
accounting income as reported in 
the income statement. Few timing 
differences existed between taxable 
income and accounting income, and 
the effects of any differences in tax 
and accounting bases were diluted 
to an immaterial level by relatively 
low tax rates.
In 1942, the first sign of 
interperiod tax allocation appeared 
in an authoritative accounting 
pronouncement, Accounting 
Research Bulletin (ARB) No. 18 
issued by the Committee on 
Accounting Procedure. The 
statement concerned a rather 
esoteric problem, accounting for 
the tax effects of extraordinary 
charges arising from unamortized 
discounts on refunded bonds. 
Nevertheless, the accounting 
profession recognized that a 
problem area existed in accounting 
for income taxes.
Two years later when ARB No. 
23 was issued, the profession had 
its first extensive exposure to 
accounting for income taxes. The 
statement introduced a broad 
concept of timing differences and 
concluded that income taxes should 
be treated as expenses requiring 
allocation, although it exempted 
long-term timing differences from 
this treatment. (It is interesting 
that ARB No. 23 presented an 
occasion for an early skirmish 
between the accounting profession 
and the SEC, which objected to the 
conclusions of the pronouncement. 
The SEC stated that “the amount 
shown as provision for taxes should 
reflect only actual taxes believed to
During the decade 
after the IRC of 1954 
was passed, the 
differences between 
accounting income 
and taxable income 
widened as income tax 
provisions rapidly 
became more complex.
be payable under the applicable tax 
laws” [Accounting Series Release 
No. 53, 1945].)
Only minor accounting 
pronouncements involving income 
taxes were made in the next decade 
(see Table 1). It was not until the 
passage of the Internal Revenue 
Code (IRC) of 1954 that accounting 
for income taxes became a 
widespread accounting issue 
affecting most businesses. The 
allowance of accelerated 
depreciation methods in the IRC of 
1954 resulted in frequent and 
significant timing differences, and 
the profession responded with ARB 
No. 44, Declining Balance 
Depreciation. It was then that the 
debate began on the appropriate 
extent of interperiod tax allocation 
—comprehensive versus partial.
The idea of comprehensive 
allocation drew increased 
support, and in 1958 the 
Committee issued ARB 44 
(Revised). It required 
companies to record deferred 
taxes for all depreciation 
timing differences and 
permitted the net-of-tax 
method of presentation for 
timing differences expected to 
continue indefinitely. 
[Beresford, et al., 1983, p. 137].
This time the SEC concurred 
with the Committee. The SEC 
reinforced the concept of 
interperiod tax allocation by 
stating in Accounting Series 
Release No. 85 that deferred taxes 
should be recognized in all cases 
where there is a tax reduction 
resulting from deducting costs at 
faster rates for tax purposes than 
for financial statement purposes.
During the decade after the IRC 
of 1954 was passed, the differences 
between accounting income and 
taxable income widened as income 
tax provisions rapidly became more 
complex. Tax policies were 
developed in reaction to economic, 
social, and political influences and 
objectives; taxable income and 
deductions were no longer 
consistent with accounting income 
and expenses. By the mid-1960s, 
the accounting profession 
recognized the crucial need to 
undertake a thorough analysis of 
the rapidly increasing differences 
between accounting and taxable 
income.
The analysis culminated in the 
issuance of Accounting Research 
Study No. 9 (ARS 9), Interperiod 
Allocation of Corporate Income 
Taxes, authored by Homer Black in 
1966 for the Accounting Research 
Division of the AICPA. The two 
basic premises of the study were 
that (1) income taxes are expenses, 
not distributions of income; and (2) 
income taxes should be allocated to 
applicable periods, not merely 
disclosed as timing differences in 
footnotes. The conclusions of ARS 9 
are recognizable as some of the 
same principles being argued in 
SFAS 96 over twenty years later:
a. Interperiod tax allocation 
should be applied to all 
material timing differences 
(comprehensive allocation).
b. Deferred tax debits should be 
recorded under the deferred
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TABLE 1 
Chronological Listing of Authoritative Pronouncements 
Related to the Accounting for Income Taxes
Year Pronouncement Title of Pronouncement
1942 *ARB No. 18 Unamortized Discount and Redemption 
Premium of Bonds Refunded (Supplement)
1944 *ARB No. 23 Accounting for Income Taxes
1946 *ARB No. 27 Emergency Facilities
1952 *ARB No. 42 Emergency Facilities — Depreciation, 
Amortization, and Income Taxes
1953 *ARB No. 43 Restatement and Revision of Accounting 
Research Bulletins (Chapters 9C, 10B, 11B, 
and 15)
1954 *ARB No. 44 Declining Balance Depreciation
1958 *ARB No. 44 (Rev.) Declining Balance Depreciation (Paragraphs 
4, 5, 7, and 10)
1959 *ARB No. 51 Consolidated Financial Statements 
(Paragraph 17)
1962 *APBO No. 1 New Depreciation Guidelines (Paragraphs 1, 
5, and 6)
1962 APBO No. 2 Accounting for the “Investment Credit”
1962 APBO No. 4 Accounting for the “Investment Credit” 
(Amending APB No. 2)
1965 *APBO No. 6 Status of Accounting Research Bulletins 
(Paragraph 21)
1966 APBO No. 10 Omnibus Opinion — 1966 (Paragraph 6)
1967 *APBO No. 11 Accounting for Income Taxes
1972 APBO No. 23 Accounting for Income Taxes — Special 
Areas
1972 *APBO No. 24 Accounting for Income Taxes —Investments 
in Common Stock Accounted for by the 
Equity Method (other than Subsidiaries and 
Corporate Joint Ventures)
1977 FASB Int. 18 Accounting for Income Taxes in Interim 
Periods
1978 *FASB Int. 22 Applicability of Indefinite Reversal Criteria to 
Timing Differences
1978 *FASB Int. 25 Accounting for an Unused Investment Tax 
Credit
1979 *FASB Int. 29 Reporting Tax Benefits Realized on 
Disposition of Investments in Certain 
Subsidiaries and Other Investees
1979 *SFAS No. 31 Accounting for Tax Benefits Related to U.K. 
Tax Legislation Concerning Stock Relief
1980 *FASB Int. 32 Application of Percentage Limitations in 
Recognizing Investment Tax Credit
1980 *SFAS No. 37 Balance Sheet Classification of Deferred 
Income Taxes
1987 SFAS No. 96 Accounting for Income Taxes
*Section of pronouncement related to accounting for income taxes super­
seded by later pronouncement.
NOTE: Some pronouncements not identified as having been superseded have 
been amended by subsequent pronouncements.
method. Deferred tax credits 
should be recorded under the 
liability method. The net-of- 
tax method should not be used.
c. Long-term deferred tax 
liabilities should be 
discounted using the 
enterprise’s internal rate of 
return.
d. The benefit of an NOL 
carryforward should be 
recognized in the loss year 
only if realization is 
substantially assured 
[Beresford, et al., 1983, p. 
138].
1967-1987: How Much to 
Allocate and How to Allocate
In issuing APBO 11 in 1967, the 
APB deviated from some of the 
recommendations of ARS 9. 
Comprehensive interperiod tax 
allocation was required, but only 
the deferred method could be used. 
The tax effects of operating loss 
carrybacks were required to be 
allocated to the loss periods, while 
tax effects of loss carryforwards 
were not usually recognized until 
the periods of realization. Financial 
statement presentations of income 
tax expense and related deferred 
taxes required disclosure of income 
tax expense currently payable and 
deferred, and the deferred portion 
was to be separated into a net 
current and a net noncurrent 
amount. Discounting was not 
advised.
Under the deferred method of 
APBO 11, income tax expense was 
based on pretax accounting income. 
Tax rates currently in effect were 
used to measure income tax 
expense as if pretax financial 
income were reported on the tax 
return. The difference between 
income tax expense and income 
tax actually payable was reported 
on the balance sheet as deferred 
taxes. Theoretically, deferred taxes
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would reverse as the timing 
differences causing the deferrals 
reversed.
In APBO 11, the Board was 
trying to establish the guidelines 
needed to handle the tax effects of 
the increasing number of timing 
differences between net income 
determined for financial 
accounting purposes and net 
taxable income. Timing differences 
were not the only problem areas. 
Operating losses, investment tax 
credits, and similar items 
presented a proliferation of 
reconciliations between accounting 
and taxable income.
APBO 11 might have been a 
fairly serviceable standard if the 
tax laws had remained constant 
instead of becoming more 
voluminous and complicated. 
However, another major obstacle to 
the long-term usefulness of APBO 
11 was the significant decrease in 
the statutory tax rates during this 
time. In 1964, the maximum 
corporate tax rate was 50 percent. 
It dropped to 48 percent in 1965, 
then to 46 percent in 1979. (Now 
the top marginal rate for corporate 
taxpayers is only 34 percent.) The 
deferred tax accounts which had 
been determined using historical 
(higher) rates were not reduced 
until the timing differences began 
to reverse, sometimes years after 
they originated. Thus, the annual 
reporting of the deferred tax 
accounts reflected amounts that 
were out of proportion to the 
reporting year’s statutory (lower) 
tax rates.
Studies of corporate deferred tax 
accounts have shown that deferred 
tax credits continually increased in 
balance sheets from 1954 to 1973. 
“These . . . studies suggest that 
under normal economic 
circumstances (e.g., inflation, 
stable or expanding production 
facilities) a going concern may 
never have to pay the balance on 
deferred taxes” [Hoshower and 
Ferrara, 1985, p. 57]. Thus the 
deferred tax credits arising under 
APBO 11 were not true liabilities 
that would affect cash flow, yet 
they represented a growing sum on 
the credit side of the balance sheet 
that were not really equities either. 
As a compromise, the large 
deferred tax credits were reported 
as a separate item in the balance 
sheet between liabilities and 
equities in “no man’s land.” Such an 
ambiguous presentation created 
interpretation problems and 
confusion for financial statement 
users.
By the mid-1960’s, the 
accounting profession 
recognized the crucial 
need to undertake a 
thorough analysis of 




By 1982, the FASB had called for 
a reconsideration of accounting for 
income taxes. In addition to being 
extremely difficult to comprehend 
and interpret, APBO 11 (along 
with eight additional APB 
opinions, four FASB statements, 
and almost fifty interpretations, 
releases, and bulletins from the 
APB, FASB, AICPA, and SEC) 
was criticized as being too costly to 
apply in view of the benefits 
derived, as well as being internally 
inconsistent [Beresford, et al., 1983, 
p. 3]. One of the letters to the FASB 
stated a view shared by many:
It is now so clear that the
deferred tax account is such a 
hodgepodge that we need to 
start over. The deferred 
method of tax allocation has 
nothing to say for it except that 
it is a mechanical process . . . 
The countless hours that are 
spent arguing over the way to 
calculate deferred income taxes 
under Opinions 11, 23, 24, and 
the various interpretations 
thereto just are not worth the 
informational benefit to users 
of financial statements. We 
know that the business world is 
complex, but for accountants to 
heap accounting complexity on 
business complexity when there 
is no benefit to the user — and 
when he does not understand it 
— is nonsense [Peat, Marwick, 
Mitchell & Co., Letter to the 
FASB, May 12, 1980, in 
Beresford, et al., p. 4].
1 987-1 988: How to Allocate
By 1982, the FASB began a 
project to re-examine all aspects of 
accounting for income taxes after 
numerous requests for 
reconsideration, amendment, and 
interpretation. Finally SFAS 96 
was issued in December 1987. The 
standard was hailed by some as 
being a notable improvement over 
its predecessors, but some 
controversies that existed prior to 
APBO 11 still have not been 
resolved.
As most accountants now know, 
the new standard includes the 
following principles related to 
recognition and measurement:
a. A current or deferred tax 
liability or asset is recognized 
for the current or deferred 
tax consequences of all events 
that have been recognized in 
the financial statements.
b. The current or deferred tax 
consequences of an event are 
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measured by applying the 
provisions of enacted tax laws 
to determine the amount of 
taxes payable or refundable 
currently or in future years.
c. The tax consequences of 
earning income or incurring 
losses or expenses in future 
years of the future enactment 
of a change in tax laws or 
rates are not anticipated for 
purposes of recognition and 
measurement of a deferred 
tax liability or asset [SFAS 
96, p. i].
The new statement, by adopting 
the liability method, has shifted 
from an income statement 
orientation to a balance sheet 
emphasis. At each balance sheet 
date, the amount of deferred taxes 
is calculated using statutory rates 
that will be in effect when timing 
(temporary) differences are 
expected to reverse. In this 
manner, a credit balance in 
deferred taxes represents a true 
liability, since that balance reflects 
probable future sacrifices — taxes 
that are expected to be paid in the 
future (based on events already 
recognized in the financial 
statements). On the other hand, a 
debit balance in deferred taxes is 
not always considered to be an 
asset. It is recognized as an asset 
only to the extent that in future 
years the deductible amounts that 
resulted in the debit balance will 
offset taxable amounts from other 
temporary differences that already 
exist. If there are no other existing 
temporary differences that will be 
taxable amounts in future years, 
then the debit balance in deferred 
taxes cannot be recognized as an 
asset.
This asymmetrical treatment of 
deferred tax liabilities (always 
recognized for temporary 
differences that will result in net 
taxable amounts) and deferred tax
The new statement, by 
adopting the liability 
method, has shifted 
from an income 
statement orientation 
to a balance sheet 
emphasis.
assets (only recognized for 
temporary differences that will 
result in deductible amounts that 
will reduce taxes otherwise paid or 
payable) has not been justified on 
the theoretical grounds of 
conservatism as might be expected. 
Instead, the FASB has defended 
the asymmetry as being “an 
accurate reflection of U.S. tax law 
. . . [which] is not evenhanded” 
[SFAS 96, p. iv]. This may be the 
most blatant evidence that SFAS 
96 is not based so much on pure 
accounting theory as on 
expediency.
Another criticism of the 
theoretical foundation of SFAS 96 
concerns the accrual accounting 
model and the matching principle. 
Under SFAS 96, the amount of 
income tax expense to be reported 
on the income statement is 
basically a forced (plugged) 
reconciliation between taxes 
payable and deferred taxes 
calculated at year end. No longer 
can income tax expense be 
interpreted as being the result of 
the current tax rates applied to 
reported accounting income and, 
thus, as being in conformity with 
the matching principle.
The income statement effect of 
the new standard may be a major 
weakness, but it will likely be the 
most attractive aspect of adopting 
SFAS 96 as well. It is significant 
that the liability method of 
accounting for income taxes was 
released so soon after the passage of 
the Tax Reform Act of 1986, 
whereby nominal corporate tax 
rates were pruned to 34 percent. 
Since the liability method requires 
that any existing deferred tax 
amounts on the balance sheet be 
adjusted for subsequent changes in 
the tax laws, deferred tax credits 
originating prior to SFAS 96 will 
be reduced, causing an increase in 
net income. A recent study 
suggested that the impact of 
adopting SFAS 96 will be a 
dramatic increase in reported 
earnings for many industries 
[Epaves and Smith, 1988, p. 5].
In other words, application of the 
liability method could result in 
fluctuations in earnings, but these 
fluctuations may be due entirely to 
the frequent, and seemingly 
continual, changes in the tax laws. 
Presently, the corporate tax rates 
have been reduced, and it is 
understandable that many in the 
business community now favor the 
change to the liability method and 
the resulting increase in earnings. 
“[But] if tax rates increase, 
substantial write-ups of deferred 
tax liabilities with concomitant 
decreases in reported earnings will 
result under the liability method. 
In these circumstances, it is likely 
that many in the business 
community will be disenchanted 
with the liability method” 
[Nurnberg, 1987, p. 64].
Conclusions
Whether SFAS 96 represents an 
improvement over prior GAAP 
remains a question that can only be 
answered after the profession gains 
experience in applying the 
standard. What is known now is 
that:
(continued on page 37)
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1938 — A Significant Year in 
Accounting Education
By Dale L. Flesher and Tonya K. Flesher
Editor: Tonya K. Flesher, University of Mississippi, University, MS 38677
This year marks the 50th 
anniversary of a significant event 
in the history of accounting 
education. It was in 1938 that New 
York became the first state to 
require CPA candidates to hold a 
four-year college degree as a 
requisite for sitting for the CPA 
exam. The requirement, although 
not put into effect until 1938, was 
based on a law passed in 1929. 
Since 1938, 45 other states have 
followed New York in requiring 
CPA candidates to hold a bachelor’s 
degree.
Surprisingly, the impetus for the 
New York law requiring a college 
education for CPAs came neither 
from the accounting profession nor 
from educators. The New York 
State Society had supported a bill 
to improve the New York CPA 
Law. That bill was largely devoted 
to matters such as the organization 
of the Board of CPA Examiners 
and the definition of its duties and 
powers. The bill contained nothing 
related to education. While the bill 
was in the state senate, a Senator 
Sullivan added an amendment 
requiring CPA candidates to hold a 
college degree. The bill, as 
amended, passed the senate 
unanimously. The Assembly 
concurred with only two negative 
votes, and the bill was quickly 
signed by Governor Franklin D. 
Roosevelt [Webster, 1938, p. 119].
The education provision in the 
law was little noted at the time, 
perhaps because it would not take 
effect for nine more years. Senator 
Sullivan, however, did note in the 
Education Department Report for 
1929 that “one excellent provision 
in the law is that it makes it 
necessary for all certified public 
accountants to be graduates of 
professional schools after 1938. 
Here as in architecture, the 
practice is put on a truly 
professional plane” [Webster, 1938, 
p. 119]. Unfortunately, Senator 
Sullivan died soon after the passage 
of the bill, so there was never any 
discussion with him as to exactly 
what motivated his amendment.
It is interesting to note the 
proportion of CPA candidates who 
were college graduates prior to 
1938. For the years between 1929 
and 1934, fewer than 8% of the New 
York CPA candidates had 
graduated from college. 
Surprisingly, the pass rates were 
not notably different between 
degreed candidates and those who 
had only a high school education.
. . . the impetus for the 
New York law 
requiring a college 
education for CPA ’s 
came neither from the 
accounting profession 
nor from educators.
Only in accounting theory did the 
college graduates do better than 
their lesser educated competitors, 
and this was offset by the business 
law area in which the high school 
graduates did nearly twice as well 
as the college-educated candidates 
[Webster, 1938, p. 121].
The 1938 Accounting 
Curriculum
For purposes of the law, the 
criteria as to what constituted an 
acceptable four-year program in 
accounting were established by the 
Board of Regents of the State 
University of New York. In 
general, a candidate must have 
attended a school which had:
1. Adequate equipment and 
resources, including suitable 
facilities for practical 
instruction
2. An adequate professional 
library
3. A sufficient number of full- 
time salaried instructors with 
satisfactory professional 
training
4. A satisfactory course of four 
years, each year being of at 
least eight months duration
5. A major in accountancy and 
allied subjects, including at 
least 24 semester hours of 
accounting, 8 hours each of 
business law and finance, and 
6 hours of economics
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6. A requirement for admission 
that included the satisfactory 
completion of a secondary 
school course of study 
[Webster, 1938, p. 120].
The New York law stipulated 
that the 24 hours of accountancy 
should include principles, auditing, 
reports, systems, and policy and 
ethics. Judging from a 1936 article, 
the inclusion of a systems course 
was unexpected. Apparently, 
systems was not a traditional part 
of most accounting programs prior 
to that time [McCrea and Kester, 
1936, p. 113].
Despite the minimum 
requirement of 24 semester hours 
of accounting courses, educators 
advocated an even greater number 
of hours. A 1938 committee of the 
American Accounting Association 
recommended that an accounting 
major consist of from 39 to 48 hours 
of accounting courses [“Syllabus 










(such as stock brokerage, 
municipal, public 
utility, hospital, or 
charitable organization 
accounting) 4 hours
CPA Problems 3-6 hours
The committee’s recommendations 
included everything envisioned by 
the New York legislators except for 
a course in policy and ethics.
Not everyone was happy with the 
recommendations of the AAA 
committee. One criticism was that 
insufficient emphasis was placed on 
governmental accounting. A course 









included only as an elective in the 
category of Specialized Accounting. 
Too, the committee’s report implied 
that a program which omitted 
governmental accounting would be 
the wisest in the long run. A 
footnote in the committee report 
stated, “Graduates from this 
program would probably be 
convinced in later years that more 
work in general subjects (liberal 
arts) would have been beneficial” 
[“Syllabus . . .,” 1938, p. 196].
An article in the December 1938 
issue of The Accounting Review took 
exception to this treatment of 
governmental accounting and 
argued that such a course should be 
taken by all prospective public 
accountants [Hackett, 1938, p. 390]. 
It was noted that there was a trend 
toward state laws requiring all 
municipalities to have annual 
audits by CPAs and that 
governmental accounting was 
enough different from commercial 
accounting to make the application 
of general accounting principles 
meaningless. As his final point (and 
to many his strongest point), the 
author noted that regardless of the 
importance of governmental 
accounting to a practicing 
accountant, the topic’s coverage on 
the CPA exam was steadily 
increasing. The summary 
statement was, “Governmental 
accounting should be studied by the 
prospective public accountant not 
only because he may meet such a 
question on an examination, but 
also because he should know 
governmental accounting so that he 
may better meet his everyday 
problems” [Hackett, 1938, p. 392]. 
The debate over the proportion of 
liberal arts courses and specialized 
accounting courses, particularly 
governmental, has continued 
without resolution.
As has often been the case, the 
AAA committee may have been 
ahead of its time in their 
recommendation if the curriculum 
offered at the authors’ university, 
the University of Mississippi, is any 
indication. The 1938 Ole Miss 
catalog shows that only 24 hours of 
accounting were required for an 
accounting major. A total of 30 
hours, which included two 
electives, was offered. The Ole Miss 
program required only three hours 
each of intermediate, tax, and cost 
accounting. Also, there was not a 
systems course, a statement 
analysis course, or a specialized 
industry course. There was, 
however, an advanced accounting 
course (branch accounting and 
consolidations), and a course 
entitled Machine Drills. Six hours 
of CPA Review were required. The
Dale L. Flesher, Ph.D., CPA, 
CMA, CIA, is the Arthur Andersen 
alumni professor of accountancy at 
the University of Mississippi.
Tonya K. Flesher, Ph.D., CPA, is 
professor of accountancy and acting 
dean of the School of Accountancy at 
the University of Mississippi. 
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two electives were advanced 
accounting and a second semester 
of intermediate [Catalog, 1938, pp. 
199-202]. All of the courses were 
accompanied by mandatory 
laboratories for students to work 
problems. The only degree offered 
was the Bachelor of Science in 
Commerce. No master’s degrees 
were offered.
Master’s degres in accounting 
were being initiated at a few 
schools — most notably Columbia 
University. Because of the 
impending CPA law, Columbia 
inaugurated a Master of Science in 
Professional Accountancy program 
in 1936. The degree was offered in 
a new College of Accountancy, 
which was housed in the School of 
Business [McCrea and Kester, 
1936, p. 116].
Accounting Laboratories
In many respects, accounting 
education in colleges and 
universities in 1938 was very 
similar to that of today, except that 
there were fewer students. 
However, there was one difference 
and that was in the use of 
accounting laboratories where 
students worked problems. A 1938 
survey of 105 business schools, 
including the 48 members of the 
AACSB (an acronym for the 
organization then called the 
American Association of Collegiate 
Schools of Business), found that 
laboratories were used at 72 
percent of the schools. An 
accounting laboratory was 
basically a workroom that was 
“properly supervised and equipped 
for the purpose of providing a place 
in which students may solve their 
accounting problems and practice 
sets, and obtain help if necessary” 
[Hufford, 1939, p. 179].
In most schools, the labs were 
mandatory, at least through the 
junior level courses, and problems
Prior to 1938, very 
few CPA candidates 
were college 
graduates. . .
had to be worked in the lab in order 
for the student to receive credit. 
Labs were typically held one or two 
days per week in the afternoon for 
a period of two or three hours. In 
the case of voluntary labs, a study 
found that those students who spent 
the most time in the lab received 
the best grades in the respective 
accounting subject [Hufford, 1939, 
p. 181]. Today, nearly fifty years 
later, accounting labs are 
experiencing a resurgence in 
popularity.
Summary and Conclusion
Prior to 1938, very few CPA 
candidates were college graduates, 
but that changed due to a New 
York law that was eventually 
supported by the American 
Institute of Accountants (now the 
AICPA). The move by New York to 
require a college degree for CPA 
candidates proved to be a golden 
opportunity for accounting 
departments in universities 
throughout the country. Even in 
states where a college education 
was not mandated by state law,
. . . several states now 
require the equivalent 
of a master's degree 
before permitting a 
candidate to sit for the 
CPA examination . . . 
such education became a necessity 
because of the changing nature of 
the CPA examination.
Consequently, the New York 
requirement affected CPA 
candidates everywhere.
A half-century later, several 
states now require the equivalent of 
a master’s degree before 
permitting a candidate to sit for the 
CPA examination, and the AICPA 
has passed a rule requiring all new 
members after the year 2000 to 
have five years of education. Some 
accountants have questioned the 
need for a fifth year, but the big 
question may be why it has taken 
50 years to increase the educational 
requirements by only a single year. 
In 1938, most schools offered fewer 
than a dozen accounting courses. 
Today, a few large schools offer 
more than 20 courses just in 
taxation. Given the increased 
material that must be covered in 
the accounting curriculum, it is 
senseless to think that an education 
equivalent to that of 1938 is 
sufficient for accountants.
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a. Implementation of SFAS 96 
will be at least as complex as 
APBO 11, if not more so.
b. The liability method of 
accounting for deferred tax 
credits may represent a 
treatment more consistent 
with the definitions within the 
conceptual framework; 
however, the treatment of a 
net deferred tax debit is not 
as well seated in accounting 
theory.
c. The discounting of deferred 
tax liabilities advocated by 
ARS 9 over twenty years ago 
is by no means a defunct 
issue. [See Rayburn, 1987, and 
Stepp, 1985].
d. The U.S. tax laws appear to 
have a more powerful effect 
on the development of 
accounting theory than in the 
past.
This last observation — the effect of 
tax laws on accounting theory — is 
especially troubling given the 
frequent and significant tax law 
changes over the last decade.
The history of accounting for 
income taxes over the last fifty 
years, as presented here, provides 
an example of what might be 
described as regressive accounting 
theory. Given this historical 
experience, it seems likely that 
users of financial statements will 
continue to be confused rather than 
enlightened by the profession’s 
current approach to the accounting 
for income taxes.
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Report of the Independent Auditor
Board of Directors
American Society of Women Accountants
American Women’s Society of Certified Public Accountants
We have examined the accompanying statements of financial position of The Woman CPA at June 
30, 1988 and 1987, and the related statements of revenues and expenditures, and changes in fund 
balance for the years then ended. Our examination was made in accordance with generally accepted 
auditing standards and, accordingly, included such tests of the accounting records and such other 
auditing procedures as we considered necessary in the circumstances.
In our opinion, the statements mentioned above present fairly the financial position of The Woman 
CPA at June 30, 1988 and 1987, and the results of its operations and changes in fund balance for the 
years then ended, in conformity with generally accepted accounting principles applied on a 
consistent basis.
Giffin & Taylor 
Cincinnati, Ohio 
September 12, 1988
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Financial Statements of The Woman CPA
STATEMENT OF FINANCIAL POSITION 
June 30, 1988 and 1987
ASSETS 1988 1987
CURRENT ASSETS
Cash $17,101 $ 9,023
Accounts Receivable
Advertising Revenues 995 112
Prepaid Expenses . 95 45
Deposit for Postage 2,030 1,473
Total Assets $20,221 $10,653
LIABILITIES AND FUND BALANCE
CURRENT LIABILITIES
Accounts Payable $ 7,667 $ -
Due to AWSCPA 2,921 1,949
Due to ASWA 2,921 1,949
Deferred Subscription Revenue $ 1,912 $ 1,955
Total Liabilities 15,421 5,853
FUND BALANCE 4,800 4,800
Total Liabilities and Fund Balance $20,221 $10,653
The accompanying notes are an integral part of this statement.
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STATEMENT OF REVENUES AND EXPENDITURES 





ASWA $23,190 $22,499 $22,120
AWSCPA 17,680 16,504 16,667
Complimentary 3,000 3,058 2,663
Other 4,000 3,622 3,523
Single Copies 50 — —
Advertising 7,000 8,817 6,915
Interest Income 3000 1,099 522
Total Revenues 55,220 55,599 52,410
EXPENDITURES
Business Manager’s Fee 6,000 6,000 5,800
Editor’s Fee 2,000 2,000 1,500
Editor’s Expense
Editor’s Expense for Authorized
200 — —
In-Person Reporting 600 495 310
Editorial Board Expense 100 — —
Insurance Expense 70 84 63
Computer Service Expense 2,000 2,000 2,000
Copyright Expense 40 40 40
Postage 6,800 6,885 6,500
Printing and Mailing 33,500 30,021 30,487
Stationery and Supplies 1,000 304 1,012
Media Kit 500 — —
Telephone 500 170 185




Business Manager 350 — 295
Treasurer 350 — —
TWCPA Joint Committee 2,000 907 —
Miscellaneous 100 ____ 40 _____70
Total Expenditures 56,360 49,756 48,512
Excess of Revenues Over
(Under) Expenditures $ (1,140) $ 5,843 $ 3,898
The accompanying notes are an integral part of this statement.
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STATEMENT OF CHANGES IN FUND BALANCE 
Years Ended June 30, 1988 and 1987
1988 1987
BEGINNING FUND BALANCE $ 4,800 $ 4,800
EXCESS OF REVENUES OVER EXPENDITURES 5,843 3,898
DUE TO ASSOCIATES (5,843) (3,898)
Ending Fund Balance $ 4,800 $ 4,800
The accompanying notes are an integral part of this statement.
NOTES TO THE FINANCIAL STATEMENTS 
June 30, 1988
NOTE 1 — ACCOUNTING POLICIES
THE WOMAN CPA is a professional magazine which is published on a quarterly basis by the 
American Society of Women Accountants and the American Woman’s Society of Certified Public 
Accountants. A policy has been adopted by both societies to maintain minimum but equal fund balances 
of $2,400 each, with contributions from each society to maintain said balances as necessary. At the end 
of each year, excess revenues over expenditures are to be allocated equally to each society.
The principle accounting policies which have been consistently followed by THE WOMAN CPA in 
preparing the accompanying financial statements are set forth below:
A) Revenue Recognition
Subscription revenue is recognized when earned by quarterly publications of issues. Subscrip­
tion revenue collections allocable to unpublished issues are maintained as deferred subscription 
revenues until issue publication.
B) Income Taxes
THE WOMAN CPA is a non-profit organization and thereby exempt from Federal and state 
income taxes.
NOTE 2 - RELATED SOCIETY TRANSACTIONS
All accounting, administrative and editorial duties are performed by officersand members of the two 
sponsoring societies. Fees for these services totaled $8,000 for 1988 and $7,300 for 1987. Reimburse­
ments for out-of-pocket expenses connected with the performance of these services totalling $960 for 
1988 and $662 for 1987.
For the years ended June 30, 1988 and 1987, THE WOMAN CPA received subscription revenues 
from the American Society of Women Accountants and the American Woman’s Society of Certified 
Public Accountants in the amounts of $22,499 and $16,504, respectively, for a total of $39,003 in 1988 and 
$22,120 and $16,667, respectively, for a total of $38,787 in 1987.
Robert Half 
rated best by 4 to 1 
in an independent 
national survey
The percentages reflect only the six major specialists 
in financial, accounting and bookkeeping positions.
Personnel directors of a cross-section of large corporations were asked this 
question.
“In your opinion, of the personnel recruiters that specialize in financial, 
accounting and hookkeeping positions, which one is best?"
The result: Robert Half was rated best by 4 to 1 over the next national 
specialist in financial, accounting and bookkeeping personnel.
Next time you’re looking for the best accountants, financial services 
professionals or bookkeepers, call Robert Half, the specialist rated best by 
personnel experts.
© 1987 Robert Half International Inc. 
130 offices on three continents
 ROBERT HALF
Where Second Best Is Not Good EnoughSM
